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Introduction 
 

Welcome to a side track in the life journey of a multi-talented individual! 

 

As a means of introducing myself let me provide you with a brief synopsis of my journey to this point.   

 

I am the oldest of seven siblings of an Army family.  My father entered the Army as a Private First Class 

and worked his way to a Warrant Officer III.  We moved around a lot. My father enjoyed travel and 

doing different things in the military.  

 I adapted to where ever we were and whatever the school system offered.  As I was a busy body, my 

mother and teachers needed to provide me with things to do – yep, so as not to disturb the class.  In the 

fifth and sixth grades (two different schools & locations), I was given the math book and taught math to 

my classmates.   

The junior high years, I was in Germany and experienced the American Schools, German Schools, and 

various European countries and cultures.  This provided direction for my curiosity.  As a high schooler, I 

attended three different high schools.  Had a major stumbling block or rude awakening in a small mid-

western town where I faced the challenge of being an excluded minority by being a military dependent 

versus a civilian. Plus, the challenge of being 1-2 grades advanced in math and science where only young 

men took those classes.  Arggghhh---how do I fit in?  Then on to a large metro high school – thoroughly 

mixed population – and proceeded on the path of college prep classes.  

I went on to college with the “appropriate” goal of becoming a doctor.  I exceeded the “requirements” 

of pre-med by taking the engineering math and physics classes.  However, I was majoring in Sociology 

and minoring in non-verbal communication at the same time.   I decided to graduate a semester early, 

because I could.  I lacked six credit hours in organic chemistry of having a micro-biology degree and 

received a bachelor’s degree in Sociology.  I had deliberately dumbed down in the math and science to 

not stand out and yet I was tutoring the other students.   I received no career counseling throughout this 

process.  The results of my decisions as an undergraduate, even with all the required courses, scoring 

average on the MCAT, and no “science” degree, meant no admissions to medical school.  (Today med 

schools look for that eclectic combination.)  

Off I went to the real world of work. I got a job as a scheduler for anesthesiologists.  I was doing well.  

Let go during probationary period because I did not fit their needs ---my translation – did the job ‘too’ 

well.  I went to work for a temp agency and got an assignment with Amoco – offered a full time position 

with career potential.  I turned the position down and took a summer job as a cook at a dude ranch.  

Next key job was a counselor at a correctional facility.  I then returned to graduate school in 

rehabilitation counseling and got married.  There are several moves during the above time period.   



The story goes on with two children and two non-traditional graduate degrees.  I learned in the work 

world you had to choose your fights.  Change, advancement, implementing options and even best 

practices were not always the goal of the organization.  I did complete ten years with a corporation – in 

three different locations.  I have been self-employed, done contract work, took short term professional 

positions and now am pursing a passion to assist multi-talented individuals that struggle with where 

they are, and who they are.   

Points where I struggled, learned lessons, and strategies were:  

 Frustration of teachers in what to do with me 

 Rejection of peers 

 My frustration in various employment settings seeing better options, providing suggestion and 

being ignored or discounted 

 Emotional roller coaster with extreme sensitivity, yet knowing the reaction was out of balance 

 So many interests, resulting in a career path of diversity and not a single track 

 Insatiable desire to learn and explore 

 Childlike exuberance 

 Responsibilities versus play 

…and more that will be explored in this short work and on my blog at www.howtoinlife.com.  You can 

also join in the free teleclasses.   

The exploration we will be doing consists of:  a brief description of a particular aspect or crossroad for a 

multi-talented individual; followed by a brief story example; and then three exercises for you to explore 

and develop your own point of view.   

 

Come open the door to discovering – understanding, overcoming, 

developing, expressing, and connecting the many facets of a multi-

talented individual.  Join me on this side track to personal 

development.   

 
 

 

http://www.howtoinlife.com/


 

Chapter 1 The Difference 

Characteristics of a Multi-Talented Individual 
 

The Data  

We often ask what is wrong with us.  Why don’t we fit in?  Why does everyone always say we are “too 

much”?  It is because we are literally wired differently.  We are not weird or an alien.  We are different.  

We need to know what these differences are and that they are characteristics of being multi-talented.   

Marylou Kelly Streznewski in “Gifted Grown Ups, The mixed blessings of extraordinary potential” 

provides these Signs of Giftedness:   

 Does things faster than anyone else. 

 Has more energy. 

 Has an endless curiosity for new things. 

 Uses up jobs. (Learns quickly, becomes bored) 

 Is sensitive both to beauty and to pain.  

 Has genuine empathy and sensitive perception. 

 Is not afraid to be regarded as an oddball or weird person. 

 Is playful. 

 Has a very highly developed moral sense. 

 Has more insight and intuition than others. 

 Expresses a feeling of being out of sync with the rest of the world. 

 Sees patterns and analogies and can do abstract thinking.  

 Seems more complicated than other people.  

Willem Kuipers in “Enjoying the Gift of Being Uncommon, Extra Intelligent, Intense, and Effective” 

defines Extra Intelligence – a subjectively verified, uncommonly high level of one or more kinds of 

intelligence.  And goes on with – How can one recognize an Extra Intelligent Person (XIP)?   

An XIP has three or more of the following five character traits: 

1 Intellectually able 

2 Incurably inquisitive 

3 Needs autonomy 

4 Excessive zeal in pursuit of interests 

5 Contrast between emotional and intellectual self-confidence 

Mary-Elaine Jacobsen, Psy.D in “The Gifted Adult, A Revolutionary Guide for Liberating Everyday Genius” 

in her prelude lists:  



 I have always had an insatiable curiosity 

 I set very high standards for myself and can be my own worst critic 

 I have a powerful need to know and am a seeker of ultimate truths 

 I have been criticized for being “too much” of just about everything 

 I Have always felt deeply wounded by injustice and human suffering 

 I can see many sides to nearly every issue and love a good debate 

 I have a lot of energy and often feel driven by my own creativity 

 I am often seen as the “idea person” in a group 

 I love puzzles, mazes, paradoxes, complex ideas, and words 

 I often feel responsible for problems that don’t actually belong to me 

 Many times I have felt “different,” and sometimes I feel like a minority of one 

 I am dyed-in-the-wool perfectionist 

 I have been criticized for not “sticking with one thing” 

 Honesty, integrity, and authenticity are very important to me 

 I have a history of questioning rules and challenging authority 

 I seem to be bothered by bright lights, aromas, and noises that others ignore 

 I  have a well-developed sense of humor that is somewhat offbeat 

 I have maintained my childlike sense of playfulness and wonder 

Recognize Yourself or Someone You Know? 

The vast majority of gifted adults are never identified in childhood and don’t know they are gifted.  Even 

if they know, until now no one has ever explained to them how to manage their intensities and deal 

with the “real world.”  If you see yourself in more than half of these traits you are probably one of the 

20 million American gifted adults whose identity and life no longer need to be confused and filled with 

self-doubt. 

 

If you find several of these characteristics in yourself, you may be a gifted adult.  Please don’t expect to 

have all of these to be gifted.  Consider this great working definition (Netherlands study):  A gifted 

individual is a quick and clever thinker, who is able to deal with complex matters.  He or she is an 

individual who is autonomous, curious, and passionate.  A gifted adult is a sensitive and emotionally rich 

person, who is living intensely.  He or she is a person who enjoys being creative.  

We are 3-5% of the population. We DO see things differently.   We are different.  The difference in not 

only in our abilities, but also, in the way we experience each moment.  We sense and observe others, 

our environment, and ourselves more deeply.  Our perspective of justice makes it imperative.  Our 

experience of life is ecstasy and despair.  We see solutions and are driven to create the change.  We feel 

a void, a caged feeling, when we contain, ignore, minimize our expression of being multi-talented.   

Yes everyone is unique.  And, yes, our differences are as blatant as black and white to vivid color. Be 

different, be proud, and be gifted.  



 

 

An Experience 

I have always known I was different and did not fit in (oh, the games I played to be one of them – 

dumbing down, party hostess, teacher’s pet, quiet and reserved, carefree and playful –each touching on 

a piece of the real me).  I have also known I am “smart” (many times being called or hiding behind 

“smart-aleck”).   I have not understood the other things I experienced – sensitivity to aromas, smells; 

emotional roller coaster from elation to devastation; gleeful delight with exuberance (talk about 

catching the eyes then); easily disappointed or disgusted with others  could not see or understand the 

injustice or the solution; and/or drive to learn about all kinds of things, everything.  I have easily “gotten 

bored” or got something down pat (even complex scenarios) and ready to move on (includes school 

work, jobs, projects).   

As part of my journey (and a characteristic of being gifted) I have relished self-exploration reading all 

kinds of self-defining books and taking many “personality” tests to better understand myself.  I learned 

more about being gifted raising two gifted sons and guiding them (still do that, children grow up, but 

they are still your children).  You recognize things and understand much, cognitively, but integrating it 

into who you are, who you desire to be, and how you relate to yourself, others, and the world around 

you, is another thing.   

I experienced confusion, self-doubt, denial, anger, disappointment (In myself and systems), and still 

wanted something different and to make a contribution.  So now my journey involves in depth 

understanding of my experiences and my being a multi-talented individual.   

 

The Quest  

It is time to explore for ourselves.  By looking at your personal characteristics you can better understand 

who you are.  These aspects of you are the foundation of your individuality and your dynamic of being.  

And yes, that translates, just because you are_____, you are not crazy.  You can gain an understanding 

of how natural these characteristics come to you.  Then gain an understanding of how people respond 

to the characteristics.  And finally gain an understanding of how to manage the characteristics to 

interact, meet your needs, and achieve your desires.   

Look at the lists of characteristics described above.  List 3-5 that you recognize as highly descriptive of 

you.   Describe situations where you have displayed these characteristics.  Think about the following 

questions in regards to these situations. 

 How did you feel when you were in the middle of the experience? 

 Was there intensity? 

 Did it feel natural? 



 How did others react? 

 Did you feel confused with their reaction? 

 Did you want to withdraw? 

 What was your response?   Is your response a pattern? 

 

Now take the key 3-5 characteristics you identified and list them again.  For each characteristic you have 

listed note how it is a blessing (benefit) and a curse (liability).   

Characteristic: __________________________________________________________________ 

 Blessing/benefit __________________________________________________________ 

 ________________________________________________________________________ 

 Curse/liability ____________________________________________________________ 

 ________________________________________________________________________ 

Characteristic: __________________________________________________________________ 

 Blessing/benefit __________________________________________________________ 

 ________________________________________________________________________ 

 Curse/liability ____________________________________________________________ 

 ________________________________________________________________________ 

Characteristic: __________________________________________________________________ 

 Blessing/benefit __________________________________________________________ 

 ________________________________________________________________________ 

 Curse/liability ____________________________________________________________ 

 ________________________________________________________________________ 

Devise a strategy for turning each curse/liability into strength.  The initial step is to change your point of 

view; such as, “You’re so driven!” to “Yes, I am focused and have much to do.”  Next increase your 

awareness when you tip the scales toward a liability – stop – switch points of view and continue.  How is 

each of these an asset for you?  How can you manage each characteristic to create an integrated you? 

Examples from Mary-Elaine Jacobsen: 

Listless   Wired   Exhilarated by life 



Insensitive  Martyrdom  Compassionate 

Scattered  Preoccupied  Contemplative 

 

 

Remember the story of the Ugly Duckling?  How does your story compare?  

No matter what the ugly duckling did, he couldn’t fit in.  Are you experiencing low confidence, self-

criticism, career dissatisfaction, or relationship problems despite a confident and accomplished façade?  

You know you are bright and talented, with something valuable to offer.  Find yourself so that you can 

achieve the duck to swan transformation!! 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Chapter 2 Important to Me 

My Foundation as a Multi-Talented Individual 
 

The Data 

 

We know we are different.  In order for us to be able to manage our characteristics, we need to make 

choices.  To make these choices we need to understand what is important to us; what our core 

foundation is.  Multi-talented individuals have an intense drive and response to the world around them.  

Understanding what our foundation is in values, beliefs, and needs provides the ability to choose, to 

integrate and to respond with managed (to deal with skillfully and efficiently) intensity.  

Our driving force is the intrinsic motivation that helps us thrive and pursue our passions.  Values are our 

preferences of outcomes relative to right and wrong.  Values help define our integrity.  Beliefs are our 

premise of what we see as truth.  Needs are what we must have (not want) to experience a healthy, 

balanced, developed life.  

 

Daniel H. Pink, “Drive: The Surprising Truth About What Motivates Us” states that drive involves 

autonomy, mastery and purpose – we have a deep need to direct our own lives, to learn and create new 

things, and to do better by ourselves and our world.  

 

Steve Pavlina in his blog post “Living Your Values Part I” writes:        

“The main benefit of knowing your values is that you will gain tremendous clarity and focus, but 

ultimately you must use that newfound clarity to make consistent decisions and take committed action. 

So the whole point of discovering your values is to improve the results you get in those areas that are 

truly most important to you.  

Values are priorities that tell you how to spend your time, right here, right now.” 

 

Wikipedia:  

Belief is the psychological state in which an individual holds a proposition or premise to be true.  

Beliefs come from our experiences and reference points – family, culture, and our day-to-day life.  

Circumstances and time in history contribute to our belief systems.  Beliefs can be thought through, 

evaluated, integrated with additional “data” and thus changed, expanded, or dissipated.   



 

 

Wikipedia: 

A need is something that is necessary for organisms to live a healthy life. Needs are distinguished from 

wants because a deficiency would cause a clear negative outcome, such as dysfunction or death.  Needs 

can be objective and physical, such as food; or, they can be subjective and psychological, such as the 

need for self-esteem.   

For the multi-talented individual there are the basic survival needs and then there are the transpersonal 

needs.  

Mary-Elaine Jacobsen, “The Gifted Adults:  A Revolutionary Guide for Liberating Everyday Genius”, 

states:  

“Need is the salient point here, because aimlessness or misguided direction will never satisfy the gifted 

person.  Self-realization and actualization of abilities is a force, a basic instinct. Everyday Geniuses 

cannot escape the pull of self-actualization and the farther reaches of life’s frontiers.  For most this 

means they must eventually enter the domain of higher consciousness, spirituality, and ethics.  Well-

being implies more than simply getting by and making do, for they are not the type who can comfortably 

exist without the meaningful growth and hard work that continually tests their high potential. “ 

 

An Experience 

Beliefs can create strengths and barriers.  As I go through experiences I am not always conscious of the 

belief, need, or value that is the foundation for my interaction at the moment.  However, upon 

reflection I can see where I was responding from rational or irrational beliefs; when I was trying to get 

certain needs met; or my values and standards were key in my decisions and interactions.  Increasing my 

awareness of my beliefs, needs, and values allows me to consciously interact and direct my experiences 

with integrity and the “best” interest for all.   

 As an undergraduate student, I hung with a lot of the grad students and the engineers.  This is not too 

surprising as a multi-talented individual.  I was also active in a local campus ministry group.  I was 

involved with weekly participation, mission trips, and supporting students on campus.  I was elected as 

President of the Board of Directors my Junior year, a position usually held by a grad student.  I was 

excited.  I could see opportunities for the organization to be and do more.  Then I froze.  I neglected my 

duties.  I did not share or develop my vision.  I truly believed I would be found out – found that I was not 

as smart or capable as they thought I was.  I self-sabotaged and then resigned because of my “work 

load”.   

My belief that I was not as smart as everyone else thought I was created a barrier for me to follow 

through and implement my vision.  I had a need to be recognized for my abilities and a need to fit in – 



the needs were in conflict.  I valued honesty and integrity and my actions were not meeting those 

standards so I resigned.  Knowing that this can be my response I have searched, reframed the belief, and 

integrated new information to be able to implement other visions for myself and the organizations I am 

involved with.   

 

The Quest 

It is well worth our time to pursue the inner journey to clarify our drive, values, beliefs, and needs to 

understand ourselves and develop self-actualization (Maslow) or create organized multilevel 

disintegration (Dabrowski).  Simply stated (Army Motto) “To be all we can be” and I’ll add with joy, 

contentment, satisfaction and/or delight. 

 

Drive comes from intrinsic motivation.  Here’s an exercise to clarify what your intrinsic motivation Is 

from Mihaly Csikzentmihalyi via Daniel Pink: 

This is a flow test.  Set a reminder on your computer or mobile phone to go off at forty random times in 

a week.  Each time your device beeps, write down what you’re doing, how you’re feeling, and whether 

you’re in the “flow” (self-fulfilling –goal).  Record your observations, look at the patterns, and consider 

the following questions.  

 Which moment produced feeling of “flow”?  Where were you?  What were you working 

on?  Who were you with?   

 Are certain times of the day more flow-friendly than others?  How could you restructure 

your day based on your findings?  

 How might you increase the number of optimal experiences and reduce the moments 

when you felt disengaged or distracted?  

One more question from Clare Boothe Luce via Daniel Pink:  

What is one sentence that describes your purpose?  Like Abraham Lincoln: He preserved the union and 

freed the slaves. Or - He raised four kids who became happy and healthy adults.  What is yours?   

 

Values are embedded in your core make-up.  Values are consistent over time.  However, which value is 

the key focal point of your life at that moment can and needs to change.  The priority of your values let 

your current actions be in synch without resistance.  Let’s take Steve Palvina’s steps to identify, clarify 

and prioritize your values.  Take a few minutes and list 10-15 values that are important to you.  Use a 

single word or two, to encapsulate the value; such as, having a successful career – to success.   



The next step is to prioritize your list from most important to least important.  If you could only satisfy 

one value which one would it be?  If you are having difficulties compare a scenario between two – i.e.  

learning and peace --- read a book or meditate?  What are your top five values at this moment?  Do the 

activities in your life reflect those values?  Keep in mind the values will probably stay the same, but the 

priority of the values that drive your actions can change.  The priority of your values needs to be in sync 

with your goal oriented actions.  A common comparison is family or career – value today can be 

different then 5 years from now.  This does not mean you set aside a value; rather you balance and 

integrate the value in your totality.   

 

Beliefs are the fuel that moves us.  Beliefs are learned.  Beliefs come from our internal and external 

environments.  As the experience described above shows, beliefs can create a hindrance for us to 

develop our potential.  Here is a tool that can let us integrate what is important to us and infuse the 

being of what is important to us in our actions and beliefs.   

Take a belief statement, write it out.  We will use the one from the example above – I am not as smart 

as everyone thinks I am.   

__________________________________________________________________________________ 

Ask the question- Why is this important to me?  Write down the response.  In our example – I don’t 

want to be thought of as a fake.   

___________________________________________________________________________________ 

Ask the question again – Why is this important to me?  Write down your response.  In our example – I 

want to be honest and have people know the real me.   

____________________________________________________________________________________ 

Ask the question again – Why is this important to me? Write down your response.  In our example – I 

want to be liked and respected.  

___________________________________________________________________________________ 

Ask the question again – Why is this important to me? Write down your response.  In our example – I 

want to belong, be connected. 

____________________________________________________________________________________ 

You keep asking the question until you focus on a single forceful point a reference and you will identify a 

core need – core value – core transformational experience.   

Now the reverse process to infuse the continuum we just processed with the core being.   



Make the statement – an affirmation – of the core state of being and connect it with each step in 

reverse.  In our example – I am connected within and with others.  

I am connected within and with others being liked and respected.  

I am connected within and with others in honesty and with people knowing the real me.  

I am connected within and with others knowing I am not a fake.  

I am connected within and with others with being smart.   

The key is to infuse the feeling that you experienced when you identified the core state and infuse the 

feeling as well as the words with each point on the continuum gaining the experience of knowing that 

state and reframing the initial belief.  You can learn more in ‘Core Transformation’ by Connirae and 

Tamara Andreas.  

 

Gaining understanding provides us as multi-talented individuals increased ability to manage our 

intensity and characteristics in facilitate our expression of our talents and interactions with others.   

 

 

 

 

 

 

 

 

 

 

 

 



Chapter 3 The World Around 

Impact on a Multi-Talented Individual 
 

The Data  

The world around us makes an impact on us.  Our family, our culture, our community, our time in 

history, all of these influences our opportunities and decisions.  There is influence.  And with awareness 

there is choice.   

 

Malcolm Gladwell in “The Tipping Point” talks about the three laws of change – 1) The Law of the Few – 

Social epidemics are driven by the efforts of a handful of exceptional people and through social 

connections, energy, enthusiasm, and personality spread the word.  2)The Stickiness Factor –There are 

specific ways of making a contagious message memorable; there are relatively simple changes in the 

presentation and structuring of information that can make a big difference in how much of an impact it 

makes.  3) Power of Context – Human beings are a lot more sensitive to their environment than they 

may seem.  Little things can make a big difference.  

 

In “Outliers” Malcolm Gladwell argues that the true story of success is very different (from focusing on 

intelligence and ambition), and that if we want to understand how some people thrive, we should spend 

more time looking around them – as such things as their family, their birthplace, or even their birth 

date.  It matters your generation, family, culture, class, year and where you were born, - a fascinating 

and provocative blueprint for making the most of human potential.  

 

In “Guiding the Gifted Child” by Webb, Meckstroth, and Tolan:   ‘In order to feel part of the world 

around us, we need a basic tap root – a root that goes deep into the shared experiences of our culture.  

This root gives us a sense of security and belonging as we undertake risky ventures into the outside 

world.  For children, this tap root is usually set firmly in family traditions, in the intense history of shared 

experience with family members.  As the child grows, he also sends out lateral roots by interacting with 

others from different backgrounds.  These, too, provide security and a sense of belonging to a broader 

group, of becoming integrated into the world. ‘   

‘Sometimes traditions do not fit.  …… The expectations of society do not fit the child as an individual. ….. 

This rapid movement means that the gifted child is likely to be out of step with many of the needs, 

preferences, even personality traits of his age peers.  He is, therefore, likely to question, challenge or 

defy traditions that his peers take for granted…….. People in these upper levels (of moral development) 

are the leaders, creators, and inventors who make major contributions to society and who help 

reformulate knowledge and philosophy, often changing major traditions in the process.’ 



 

In “A Parent’s Guide to Gifted Children” by Webb, Gore, amend, and Devries:  ‘The Value of Traditions, 

Customs, and Social Norms.  Every society establishes its culture through various traditions and “rules” 

about how people speak, act, and even think.  These customs are the glue that holds cultures, society, 

and indeed our families together.  Some traditions, such as national pride, voting, and freedom of 

speech, are shared throughout the country.  Other traditions, such as religious ceremonies or 

educational goals, are very personal and are thoughtfully nurtured in families, religious institutions, or 

small segments of society. ….’ 

‘Traditions help us feel safely connected to other people and provide structure for our lives so we know 

what to expect of others and what they expect of us.  ……….. More traditions fall somewhere in between 

habit and meaningful purpose.  Although they may have had a purpose at one time, they are now simply 

vestiges of an earlier time.  ……………. Some customs have been passed along from generation to 

generation throughout society, and people may not even recall how or why these traditions arose.  

……….. Whether old or new, examined or simply accepted, certain traditions become the habits of our 

lives that signify our values and provide comfortable predictability both for ourselves and others.  

Because of this, traditions have strong feeling and emotions associated with them, and we dislike it 

when they are challenged.  Gifted children are often surprised at the emotional response they get from 

others when, in their view, they “logically” question traditions. Other adults may see their challenges as 

failing to respect family……’ 

 

It is common for multi-talented individuals to see the world differently and to us very “logically” and 

others do not relate to what we see or express.  This happens in the family, at school, in the community 

and at work.  The need is for us to have an awareness of this dynamic – the impact the “world” has on 

us and that we see things differently.  It allows us to make choices and decisions consciously.   

 

An Experience  

My experience as an Army dependent exposed me to different cultures within the United States and 

abroad.  A formational factor for me was changing geographical locations on the average of every 18 

months.  I learned to be adaptive and flexible.  I also developed the ability to easily meet new people, 

have close relationships, and yet let go just as easy.  I did not realize my differences until they were 

pointed out to me in a small mid-western town.  I integrated my experiences and they influenced my 

desires and expectations.  However, as a mother of two multi-talented sons, I have to keep in mind their 

perspective is very different from mine. They lived in the same area all of their lives.  We did travel, thus 

their perspective was broader then many of their peers.  Their reference to physical stability is greater 

than mine.  Thus choices they make reflect their integration and processing of this experience.   

  



The Quest  

By understanding what our family traditions are, what our culture defines, where we are at in the 

development of human beings, give us the foundations to reflect and consciously integrate who we are.   

(Use words or pictures for responding to the following questions.) 

Describe your family’s daily, weekly or annual traditions: ______________________________________ 

____________________________________________________________________________________ 

____________________________________________________________________________________ 

____________________________________________________________________________________ 

____________________________________________________________________________________ 

_____________________________________________________________________________________ 

What are the key foundations of your cultural experience? _____________________________________ 

____________________________________________________________________________________ 

____________________________________________________________________________________ 

____________________________________________________________________________________ 

____________________________________________________________________________________ 

_____________________________________________________________________________________ 

When where you born and what is happening in the world then to now? _________________________ 

____________________________________________________________________________________ 

____________________________________________________________________________________ 

____________________________________________________________________________________ 

____________________________________________________________________________________ 

_____________________________________________________________________________________ 

 

How have these aspects of your life impacted who you are?  How have you integrated them into your 

life?  How did you decide to exclude them or approach life differently from your “background”? What 

opportunities are knocking because of your time in history, your culture, your family experience?   

____________________________________________________________________________________ 



____________________________________________________________________________________ 

____________________________________________________________________________________ 

____________________________________________________________________________________ 

_____________________________________________________________________________________ 

 

Knowing our internal world and our external world allows us to have greater understanding of who we 

are, what are talents are, what the pieces are that can be put together, and opens the components of a 

master piece that is available for our making.   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Chapter 4 To Be or Not To Be 

The ongoing dilemma of fitting in for a Multi-Talented Individual 
 

The Data  

It’s a common decision for multi-talents to minimize our talents to fit in with our peers, co-

workers, colleagues, people in general.  It is a way to avoid standing out, rejection, ridicule or 

expectations.  However, it leaves us with a void.  The expression of our talents is key to 

experiencing who we are.   

Linda Kreger Silverman, of The Gifted Development Center, says: “Gifted children do have the 

inclination to adapt to the group, but at what price?  If one works very hard at fitting in with 

others, especially when one feels very different from others, self-alienation can result.  In their 

desperation to belong, many ‘well-adjusted’ gifted youth and adults have given up or lost touch 

with vital parts of themselves.” 

 

Mary Elaine Jacobsen, “The Gifted Adults:  A Revolutionary Guide for Liberating Everyday Genius,” 

says: “Fitting in is a high price to pay when it means selling out.  It’s an endless tightrope walk 

for Everyday Geniuses.  To fully express the true self is at best a calculated risk.  Nevertheless, 

giving the false self, free rein is like tying your dreams to an anchor.  We can’t run away from 

the responsibility either to our potential or to our inner needs.  Most of us long for the 

acceptance and endorsement of who we are and what we might accomplish.  Yet we reside in 

the real world just as it is, not as it might be.” 

 

Mary Lou Kelly Streznewski, “Gifted Grown Ups:  The Mixed Blessings of Extraordinary Potential” 

says: “Many gifted people have discovered that life is easier if you mask all or part of what you 

are.  Fear, rejection, and bitter experience can drive some people to conceal the very qualities 

which make them unique and valuable.  Disguising their talents in a wide variety of ways, many 

of the gifted begin this process in early childhood.  The covering up, in order to fit in, can last a 

lifetime. “ 

 

Another factor in trying to fit in is if we stand out we feel we are faking it.  We were lucky the 

other times.  If we go for it again we will surely fail.  We experience feeling like imposters.  This 

comes from our past choices, habitual patterns in how we respond, self-limiting behaviors.   



 

“Need is the salient point here, because aimlessness or misguided direction will never satisfy 

the gifted person.  Self-realization and actualization of abilities is a force, a basic instinct.  

Everyday Geniuses cannot escape the pull of self-actualization and the farther reaches of life’s 

frontiers. ….. Well-being implies more than simply getting by and making do, for they are not 

the type who can comfortable exist without the meaningful growth and hard work that 

continually tests their high potential.” Mary Elaine Jacobsen, “The Gifted Adults:  A Revolutionary 

Guide for Liberating Everyday Genius,” 

 

An Experience  

As a high school and college student one of my roles was a social coordinator – translated I 

organized parities or gatherings that were clean, fun and active.  Peers loved to come and all 

had a different and good time.  I was accepted and being the hostess had lots of interactions, 

but minimal intense conversations.  A great way to fit in and used one of my talents without 

standing out.   

Blending in at college was easier.  Running with engineers or the grad students let me have 

discussions and not have to watch what I said.  Still I had to be careful with lots of peers as I was 

still unusual.  In those situations I remained fairly quiet and separated myself frequently.   

In the work setting, leadership, innovation, and problem-solving come without thinking.   At 

times it can go smoothly, at least for a little while.  However, the enthusiasm I have to continue 

with the vision that presents itself and can cause system barriers to arise.  So my response, is to 

become quiet and do the status quo job.  Then I blend in with the other employees and do not 

rock the boat.  Yes there have been achievements and recognition.  Yet I know what else can be 

done and become frustrated.  Being quiet will only work for me for a little while.  I have learned 

when the energy to push for change just wears me out and has no impact it is time to do 

something.  My usual response has been to move on, find another setting, where for a little 

while I can learn and create.   

When I own my differences and the challenges that are created by those differences, I can 

develop different strategies for my expression.   This is the journey of self-knowledge and self-

actualization.   

 

 



The Quest  

From Mary Elaine Jacobsen in “The Gifted Adult”: 

The Ten Criticisms 

There are ten primary criticisms that gifted people are made to repeatedly endure.  Though 

these complaints are often intended as harmless “observations,” they are not benign or easily 

dismissed because they pierce the susceptible skin of the evolutionary personality.  They are 

written in descending order, number ten being the least destructive and number one having 

the greatest negative impact on your self-worth.  As you read them take note of your feelings 

and any images that emerge.  Then read the list again, mindful that these criticisms are not and 

never were facts.   

10.  Why don’t you slow down? 

9.   You worry about everything. 

8.   Can’t you just stick with one thing? 

7.   You’re so sensitive and dramatic! 

6.   You have to do everything the hard way. 

5.   You’re so demanding! 

4.   Can’t you ever be satisfied? 

3.   You’re so driven! 

2.   Where do you get all those wild ideas? 

1.   Who do you think you are? 

 

From Dr. Valerie Young:  Imposter Syndrome Quiz 

Yes or No 

 Do you secretly worry that others will find out that you're not as bright and capable as 

they think you are?  

 Do you sometimes shy away from challenges because of nagging self-doubt?  



 Do you tend to chalk your accomplishments up to being a "fluke," “no big deal” or the 

fact that people just "like" you? 

 Do you hate making a mistake, being less than fully prepared or not doing things 

perfectly? 

 Do you tend to feel crushed by even constructive criticism, seeing it as evidence of your 

"ineptness?"  

 When you do succeed, do you think, "Phew, I fooled 'em this time but I may not be so 

lucky next time." 

 Do you believe that other people (students, colleagues, competitors) are smarter and more 

capable than you are? 

 Do you live in fear of being found out, discovered, unmasked? 

 

Has your desire to fit in established you as an underachiever?  Read through the statements and 

reflect on your choices and your patterns.  

 Does well on achievement or intelligence tests, but performance falls far short of abilities  

 Does not initiate new projects; does not find new ideas challenging (sees such as 

"hassles")  

 Can do well, but is erratic; needs excessive supervision  

 Is not a self-starter; does not display appropriate sense of urgency; misses deadlines  

 Does not complete or turn in work; seems disorganized, especially in regard to academic 

responsibilities 

 Tends to blame circumstances on other people; seldom accepts responsibility for personal 

failure  

 Starts enthusiastically but quickly fades; promises "will do better next time"  

 Generally unable to enjoy his or her own successes  

 Appears easily distracted when needing to do work; displays selective attention and 

memory  

 Minimizes future consequences  

 Seems unaffected by own deficiencies and ineffectiveness  

 Fakes happiness (says he, or she, is happy but really is not)  

 Punishment, rewards, logic, tutoring, training, or just leaving alone are ineffective.  

Most people occasionally show some aspects of underachieving.  For generally motivated 

individuals their periods of low motivation are brief and of limited intensity.  An underachiever 

shows numerous characteristics with heightened intensity and has a chronic pattern of 

underachieving over time.  

 

 



Chapter 5 Exuberance, Excitement, Energy  

The “Too Much” Factor of a Multi-Talented Individual 

 

The Data  

We are experiencing life at a fast pace and with such delight of each new discovery.  We want 

to share with everyone and explore everything.  Over the years this becomes curtailed because 

of the responses we receive.  We need to recognize our innate quality of intensity and master 

the gift for successful expression.  

Exerted from “Living with Intensity” by Daniels and Piechowski: 

The emotional intensity and high level of energy….cannot be ignored because they disturb the 

routine and the order of things….  They take in information from the world around them; they 

react and respond more quickly and intensely than others… They are stimulated both by what’s 

going on around them and by what moves them from within.  

Because they can be so greatly stimulated, and because they perceive and process things 

differently,…are often misunderstood.  Their excitement is viewed as excessive, their high 

energy as hyperactivity, their persistence as nagging, their questioning as undermining 

authority, their imagination as not paying attention, their passion as being disruptive,  their 

strong emotions and sensitivity as immaturity, their creativity and self-directedness as 

oppositional.  They stand out from the norm.  But then what is normal?  

It is of course unfortunate that something exceptional, something that is outside of the norm, is 

often looked upon as being abnormal, and that “abnormal” usually means annoying or bad, 

whereas “normal” means mostly acceptable or good.  We forget that these notions come from 

a statistical convention, the bell curve, which does not tell us what is good and what is bad.   

In statistics, what is average constitutes the norm. …………………. 

Overexcitability is an innate tendency to respond in an intensified manner to various forms of 

stimuli, both external and internal.  

Five forms of overexcitability – Psychomotor, Sensual, Intellectual, Imaginational and 

Emotional. 

 

 



From “The Gifted Adult” by Mary-Elaine Jacobsen: 

Intensity means that many things command our attention and call for a response.  This 

sensitivity shows us thing that others seem to ignore or miss altogether.  We are qualitatively 

different in this way because we are more energetic, more emotionally reactive, more 

excitable, more passionate, more responsive, more self-aware, more committed, and more 

empathic.  In other words, our extraordinary sensitive nervous systems require us to make our 

way through life with all the advantage and disadvantages of being endowed with an 

ultrasensitive body, mind, and spirit.  

……. Intensity makes Everyday Geniuses stimulation seekers more than stimulation avoiders.  

For them, life is brimming with possibility, endless avenues of discovery and excitement.  With 

an entire system that is energized and engaged, the life of an Everyday Genius is filled with an 

unshakable sense of urgency --- so many options, so little time.   

 

An Experience 

I can become very excited about an idea, a possibility, a technique to use, or an experience of 

the moment.  I feel like dancing and many times shout YES!  What happens then – eyes turn on 

me and wonder what in the world I am excited about.  Others may not make a connection of 

how the idea can be implemented to create a significant result or make things easier or 

efficient.  Many times it is the level of excitement that I exuded that they question or shake 

their heads at.  It is alright for a child to be “uncontrollably” excited, but an adult knows better.   

The intensity creates a roller coaster of emotions – an extreme high and an extreme low (no I 

have not been diagnosed bipolar, but many have).  What has happened for me is I curtail the 

highs not wanting to experience the crash.  Also, obviously from others reactions my high 

experiences are inappropriate and not valid.  Flat lining the emotions takes a lot of effort and 

energy and really is not any fun.  The effect for me is a more frequent experience of low level 

depression.  There is a balancing act that is required and to know that feeling joy exuberantly is 

ok!   

A specific experience is I have a hyper sensitive sense of smell.  I have to leave rooms or I am 

very uncomfortable in certain indoor or outdoor settings.  And yes, my body expresses this as 

allergies or allergic reactions.  Not a lot of fun.  And no I do not wear a lot of perfumes or 

scented lotions.  I really would rather not be wiping my nose and eyes all the time.  It sounds 

funny, but hypersensitivities have very practical consequences.   

 



The Quest    

Are You Highly Sensitive?  A Self-Test    from “The Highly Sensitive Person” by Elaine N Aron, 

Ph.D 

Answer each question according to the way you feel.  Answer true if it is at least somewhat true 

for you.  Answer false, if it is not very true or not at all true for you. 

 I seem to be aware of subtleties in my environment    T F 

 Other people’s moods affect me.       T F 

 I tend to be very sensitive to pain.       T F 

 I find myself needing to withdraw during busy days, into bed or into a darkened room or 

any place where I can have some privacy and relief from stimulation.  T F 

 I am particularly sensitive to the effects of caffeine.    T F 

 I am easily overwhelmed by things like bright lights, strong smells, coarse fabrics, or 

sirens close by.         T F 

 I have a rich, complex inner life.       T F 

 I am made uncomfortable by loud noises.      T F 

 I am deeply moved by the arts or music.      T F 

 I am conscientious.         T F 

 I startle easily.         T F 

 I get rattled when I have a lot to do in a short amount of time.   T F 

 When people are uncomfortable in a physical environment I tend to know what needs 

to be done to make it more comfortable (like changing the lighting or the seating). 

          T F 

 I am annoyed when people try to get me to do too many things at once.  T F 

 I make it a point to avoid violent movies and TV shows.    T F 

 I become unpleasantly aroused when a lot is going on around me.   T F 

 Being very hungry creates a strong reaction in me, disrupting my concentration or 

mood.  

T F 

 Changes in my life shake me up.       T F 

 I notice and enjoy delicate or fine scents, tastes, sounds, works of art.  T F 

 I make it a high priority to arrange my life to avoid upsetting or overwhelming 

situations.  

T F 



 When I must compete or be observed while performing a task, I become so nervous or 

shaky that I do much worse than I would otherwise.      

          T F 

 When I was a child, my parents or teachers seemed to see me as sensitive or shy.  

T F 

Scoring:  If you answered true to twelve or more of the questions, you’re probably highly 

sensitive.  

But frankly, no psychological test is so accurate that you should base your life on it.  If only one 

or two questions are true of you but they are extremely true, you might also be justified in 

calling yourself highly sensitive.  

 

So I’m intense.  How do I create balance?   

A brief summation from Mary Elaine Jacobsen, “A Gifted Adult”:  Indulge your multiple interests 

and master a particular domain. Start every day with a creative view of the big picture. Enjoy 

the process of growing and gaining new skills and insights. Use your inner guidance. Know 

which convictions are so important for a fight. Learn a mind-clearing meditation technique that 

suits you.  

Willem Kuipers in “Enjoying the Gift of Being Uncommon, Extra Intelligent, Intense, and 

Effective recommends “walking” a Classic Labyrinth and integrate it with the chakras.  

Breathing exercises, exercise in general, reading to gain self-knowledge, journaling, creating art 

are all techniques to assist with mastery of your intensity creating balance.   

Choose your next tool for creating balance and begin to integrate it into your daily schedule 30 

minutes per day.  Depending on the activity it does not have to be done in a 30 minute block, 

add it into your routine in 5-10 minute intervals during the day.  Here’s to be intensely 

balanced.   

 

 

 

 

 



Chapter 6 Of Course You Can 

The Personal and Others Expectations of a Multi-Talented Individual 
 

The Data  

Our expectations and those of others we accept have a major impact on our day to day enactment of 

life.  We challenge or limit ourselves with the expectations.   

Perfectionism….. 

Exerts from “The Gifted Adult” by Mary-Elaine Jacobsen: 

Gifted possess and innate sense of how things should be and not just how they are.  In other words, 

they have an innate urge to be perfect.  

Perfection is the consummation of all the unique properties of one’s true nature, enacted toward its 

intended goal.   

Perfectionism can easily become a curse when it takes high standards out of the realm of ideal and into 

unproductive excess.   

Skillful decision making is an antidote to perfectionism and an ally for our drive to perfect.  Mastering 

our drive to perfect requires us to retain ideals but get off the perfectionism / procrastination seesaw.  

Exerts from “Living with Intensity” by Daniels, & Piechowski: 

Hamachek (1978) may have been the first to suggest that there are two varieties of perfectionists: 

healthy and neurotic.  He said that “normal” perfectionists derive pleasure from accomplishing difficult 

tasks, whereas “neurotic” perfectionists never feel that what they have done is good enough.  Building 

on Hamacheck’s perspective, several researchers have found healthy aspects of perfectionism in the 

gifted.  

Self-deprecation is a debilitating form of perfectionism.  At Level II (Dabrowski’s Levels) the motto is, 

“I’m not good enough.   I’ll never be good enough.”  

At Level III, “multilevel development,” the individual becomes a seeker of self-perfection.  Instead of 

feeling inferior to others or feeling inadequate to meet the expectations of others, the person becomes 

aware of his or her potential to be fully human and feels inferior to that potentiality. 

 

Impostorism….. 

Exerts from “The Gifted Adult” by Mary-Elaine Jacobsen: 



Society at large confuses us with mixed messages about when it is safe and when it’s not safe to be our 

creative, enthusiastic selves.  To be supported in creative ventures, our ideas had to be channeled 

according to the unspoken rules of “not too far,” “not too different,” “not too intense,” “not too fast.” 

And learn we did.  

True impostorism is exactly that – the perpetuation of the false self, the one who covertly agrees to 

hunker down and conceal the true self in an assumed identity.  

 

Exerts from “How to Feel as Bright and Capable as Everyone Seems to Think You Are: A Handbook for 

Women (and Men) Who Doubt Their Competence But Shouldn’t” by Valerie Young: 

Definition of the Imposter Syndrome:  Despite evidence of their abilities, many bright, capable people do 

not experience an inner sense of competence or success, believing instead that they have somehow 

managed to fool others into thinking they are smarter and more competent then they “know” 

themselves to be.  People who feel like Imposters attribute their achievements to luck, charm, computer 

error, and other external factors. Unable to internalize or feel deserving of their success, they live with a 

deep sense of inauthenticity and the fear that they will be found out.   

People who fell like Impostors aren’t Impostors at all – they just THINK they are.  Without exception – 

and I do mean, without exception – people who suffer from the Imposter Syndrome really are 

intelligent, thoughtful, and capable.  They just don’t believe it…yet! 

 

Asynchronous Development…… 

Exerts from “Living with Intensity” by Daniels, & Piechowski: 

Gifted children’s intellectual, physical, and social and emotional qualities develop in vastly different and 

asynchronous ranges.  These children are intricate, contradictory, and complex, and the brain that dives 

them seems to intensify everything they do.   

 

Adults have integrated this experience and the responses that ‘you’re so smart, you can figure it out 

yourself.’  The expectation is support is not needed and then support should not be asked for.   

 

Expectations are a perspective, a point of few.  They need to be acknowledged, assessed for validity and 

usefulness.  They can be motivational or debilitating.  Recognize your expectations and “others” 

expectations you have integrated and choose to keep or reject those expectations.   

 



An Experience  

I attended the University of Colorado at Boulder during the 70s for my undergraduate degree.  CU 

Boulder was known for being a party school.  I joined in some.  I connected quickly with the graduate 

students and the engineering students.  This was an opportunity to relate to a variety of subjects and 

activities.  It allowed me to be accepted as a serious student and yet be exuberant about “serious” 

things.  At the same time I found environments where I was carefree (for me and within parameters 

compared to the period of time).  I went through the motions of school.  I had a goal, sort of, at least a 

direction.  There was no career guidance from high school or in college, just advice on what courses to 

take next to meet the criteria.  That led to taking a variety of courses – which was fun and challenging 

and obtaining a degree, but not making the best choices for the intended direction.  I was involved with 

different groups and achieved some leadership roles and then dropped out – partly because when I was 

front and center I might be found out that I was not as smart as they thought I was or I might not meet 

the standards I or they expected.  I left college with high average success and a degree.  I had completed 

that step, but the expected career goal eluded me.  The delicate balance of meeting expectations of high 

standards and fitting in created a dilemma.  It required a career change.  I did not see this as a failure, 

just a bridge to be crossed – choices by default.  Yet, this fit the pattern of my youth, time to move on, 

what will I try next?  The other dilemma or pattern that continued was:  I am smart, I can do whatever I 

put my mind to, I just have to decide, but can I be a true success?  Am I an Impostor?   

 

The Quest  

Here we want to make conscious choices – identify helpful and detrimental expectations; unlearn 

impostorism; and cultivate healthy perfectionism.   

Starting with expectations – what is the inner voice (the little person sitting on your shoulder) 

whispering in your ear?   

When I am _________________   I expect _________________________ 

 Such as:  When I am working toward a goal, I expect it to come easy 

     When I accomplish something, I expect nothing in return 

    When I am leading, I expect to be found out I am not a leader 

Others expect me to __________________________________________________ 

 Such as:  Others expect me to always know what to do 

    Others expect me to be a success because I am so smart 

    Others expect me to start things, but not finish them 



Make a list of when you were a little kid what did all the adults expect of you --- be quiet, sit still, 

achieve greatness, ……… 

 

Unlearning Impostorism:   

 Decide what is worth your best effort, and don’t persist in less important matters. 

  What deserves your best effort?  _____________________________________________ 

_____________________________________________________________________________________ 

_____________________________________________________________________________________ 

 Learn that it is competent to ask for support.  

  Where do you need support?  Who could be a mentor or advisor?  ________________ 

____________________________________________________________________________________ 

____________________________________________________________________________________ 

 Own your own accomplishment instead of dismissing them or giving them away.  Keep a written 

record of all your accomplishments (a portfolio).  Make a list now of a minimum of 10 accomplishments:  

 ____________________________________________________________________________________ 

____________________________________________________________________________________ 

____________________________________________________________________________________ 

____________________________________________________________________________________ 

____________________________________________________________________________________ 

____________________________________________________________________________________ 

____________________________________________________________________________________ 

____________________________________________________________________________________ 

____________________________________________________________________________________ 

____________________________________________________________________________________ 

 

Healthy Perfectionism 



Define your standards for yourself (and think about what standards you apply to others):  

____________________________________________________________________________________ 

____________________________________________________________________________________ 

____________________________________________________________________________________ 

____________________________________________________________________________________ 

List current goals or projects and what it will require to meet your standards and produce results: 

  1) __________________________________________________________________________________ 

____________________________________________________________________________________ 

____________________________________________________________________________________ 

____________________________________________________________________________________ 

  2) __________________________________________________________________________________ 

____________________________________________________________________________________ 

____________________________________________________________________________________ 

____________________________________________________________________________________ 

  3) _________________________________________________________________________________ 

____________________________________________________________________________________ 

____________________________________________________________________________________ 

____________________________________________________________________________________ 

 

Achieving excellence in creative ways and perfecting ourselves and the human condition with deep 

commitment and resolve allow us to experience authentic development and contribution of who we 

are.   

 

 

 

 



Chapter 7 Learning:  A Skill 

Beyond What Comes Natural for a Multi-Talented Individual 
 

The Data  

When we read something, hear something, see something, think something,- -- most of the time it 

integrates with everything before and leaps (not steps) to the next creation, solution, idea.  It all comes 

so naturally.  We think differently.  However, the intelligence, natural high ability, is not across the 

board.  We absorb information easily and devour new concepts, ideas, and facts without thinking.  We 

have areas of weakness (comparing to OUR excellence).  We have asynchronous development – 

emotions, thoughts, physical, math, reading, etc. do not all develop at the same rate.  There is 

frustration when it does not come easily.  We need to develop the skill of learning.   

Kenneth W Christian in “Your Own Worst Enemy, Breaking the Habit of Adult Underachievement”:  

…. To develop the skills necessary to complete things you begin.  These are skills that may have been left 

undeveloped when you were not challenged, or you may have found ways to avoid developing them.  

They need to become master habits.   

Master skills provide that discipline.  They are habits you bring to the performance of any activity.  They 

are the qualities of effort you bring to bear as you approach tasks of all kinds.  …… Master skills are 

habits related to the quality if the effort and attention you expend on all that you do.  They certainly 

affect the outcome.   

To succeed at a high level, you need to learn to employ the following skills habitually:  

 The skill of order 

 The skill of patience (related to tolerating frustration) 

 The skill of deploying attention, in relation to work and boredom 

 The skill of persistence or tenacity 

 The skill of consistency 

 The skill of thoroughness and follow-through 

 The skill of finishing 

 The skill of repetition 

 -------- 



To learn is setting a goal to gain certain knowledge or accomplish a certain task.  This is something 

different from our “natural” tendency of learning by osmosis and leaps.   

------ 

Webb, Gore, Amend, & DeVries in “A Parent Guide to Gifted Children” say:  

The capacity to maintain the kind of effort that is needed to achieve long-term goals is something that is 

learned; it does not just suddenly occur.  ……. Even when long-term goal is set appropriately, a gifted 

child, because of her impatience, may have difficulty learning to tolerate the frustration that results 

from not getting to the goal quickly.   

Gifted children must learn the skills associated with setting and achieving goals, even more so than the 

typical child because of the gifted child’s tendency toward “goal vaulting”.   

Focus on effort, not just outcome.  …. If you focus only on the outcome, you are rewarding minimal 

effort, and the child does not learn the connection between effort and outcome.   

Seek mentoring opportunities.   

 

------- 

Learning to learn; knowing how to set and accomplish goals; clarifying what’s important – values; allows 

you to develop all your attributes (strengths and weaknesses) to experience your potential.  

 

An Experience  

I love to learn new things.  I am an avid reader.  Many things come easy to me.  I have completed four 

degree programs.  I have some nice accomplishments.  However, do I know how to learn – integrate 

new knowledge, new concepts, or new possibilities?  Easy answer is yes.  I thrive on forms of change – 

not all change.  There are things that frustrate me when change takes place or my schedule is 

rearranged or things do not go according to plan.  Part of that has to do with ease, routine, and habits – 

so I don’t have to think.  Back to learning – that is a skill to be developed.  I learn new things easily, but I 

am not sure my follow through is what could be most beneficial for my development.  As a college 

student – I studied what was necessary to pull the basic grades.  I was not pushed to excel from within 

or without.  I did what came easy.  I did challenge myself with taking the engineering math and sciences 

versus the minimum requirements for pre-med.  Yet, I did have a challenge with organic chemistry.  It 

required lots of memorization – which did not come easy and I did not like.  Thus I did not take the two 

classes that were required to complete a MCDB degree (molecular-cellular development biology).  I did 

complete the pre-med requirements, the requirements for a sociology degree and a minor in non-verbal 

communication.  So, did I know how to learn?  I engaged in a campus ministry.  I was elected to the 

position as board president.  I had done what was needed to show I had the skills and abilities to lead, 



but then I resigned after not meeting the task requirements of the position.  My resignation statement 

indicated it was due to study demands.  Was there an issue of imposter syndrome, fear of failure, or not 

knowing how to learn?  Probably a combination was the underlying factors for that outcome.  Have I 

learned from these situations as I have reflected, studied, explored further?  Yes, but as it is the quality 

of mastering the skills that counts, I still have a lot to learn.   

The Quest  

You are happiest when you are learning.  You feel most alive when you stretch yourself.   

Identify something you want to learn – swimming, a foreign language, bell ringing, or ………. 

Pick something that you know will not be easy.  The idea here is to learn how to learn.   

Ok – the first step is to describe your goal – in full and in detail of the idea you would like to accomplish.   

Take a blank piece of paper, place in landscape position.  On the right hand side write the detailed 

description of your goal.  Now to the left of the goal draw a vertical line.  From the vertical line draw 3-5 

horizontal lines and list the 3-5 things that must happen right before you goal is achieved.  Continue the 

process working from right to left until you list what you can do today.  Here’s an example.  (This can be 

done more free hand and with lines drawn in all direction.  This format is just for ease of input in the 

text).  

             

Identify resources 
to find info about 
Germany 

Research travel in 
Germany 

Arrange travel plans 
Make connections 
with people to visit in 
Germany 

Travel in 
Germany 
For an extended 
stay in local areas 

Speak German 
Fluently 
Able to carry on 
conversations 
and grasp 
dialogues 
 

Call the local 
library to find a 
resource for local 
German 
American Groups 

Identify the local 
contacts for the 
German 
American  groups 

Contact the local 
German American 
Group and determine 
their schedule of 
activities 

Engage with the 
local German 
American Group 

 

Ditto above Identify 
organizations  for 
German 
American 
exchange 

Complete 
applications/proposals 
for German- American 
Exchange 

Participate in a 
German – 
American 
exchange 

 
 
 

Prior to the 
above steps 
Find a tutor, set 
up tutor lessons 
Find a language 

Practice German 
 
Find someone to 
practice 
conversation 

   



CD training 
program and 
purchase 
Find German 
Language classes 
and sign up for 
classes 

German with 
 
ETC. 

 

Now you have a series of steps to take to achieve your goal; to learn something new.  However, with it 

being difficult and uncomfortable our resistance will kick in.  We have minimized the resistance by 

identifying little steps we can easily take today.   

An added means is to have support – yes a buddy.  Implementing a buddy system is the second step and 

will give you someone to check in with and report you progress (it is to be reciprocal).  The buddy 

responsibility is to also nudge and encourage.  Having company is not creating dependency but a matter 

of having backing.  Mature independence is, knowing when you can use assistance and asking for it.  

Who could be your buddy?  Ask one person or set up a Master Mind Group or Success Team, where 4-8 

individuals gather weekly or monthly to discuss their goals and progress towards reaching them.   

To help make it easier for you to pursue this adventure of learning the third step is to create a work 

space for your project.  Create the space so that you want to be there and you can be efficient.  Have 

the things you need for your project readily accessible.  Know when you enter that space that you are on 

task.   

Three things to create the opportunity for you to pursue new learning with persistence and consistency 

to completion!   

             

     

 

 

 

 

 

 

 

 



Chapter 8 Beyond What’s Natural 

Creating Excellent Abilities of Multi-Talented Individuals 
 

The Data 

As a talented athlete or musician you will be quickly identified and provided coaching and mentoring.  

You will be directed to practice, practice, practice and also create, explore, develop.  Support, 

recognition, and challenge will be provided.  This is not always the case with other gifts and talents.  

However, that is what is needed to stimulate the leaps in ideas, concepts, and creations.   

We need to be aware of our cognitive storage system and further develop its capacity.   

Mary-Elaine Jacobsen in “The Gifted Adult”:   We possess so many ideas primarily because we can allow 

seemingly disconnected elements to linger in our heads in a subconscious filing system that determines 

what is valuable and what is mental “junk mail.”  Vargin, founding director of the Psychosynthesis 

Institute in San Francisco, notes, the ideas are ready to “come under the influence of the creative field.” 

This filing method integrates the powers of learned experience, knowledge, and intuition by holding 

captivating notions in a state of readiness.   

 

Willem Kuipers in “Enjoying the Gift of Being Uncommon”:  The third Practice of applying Xi (extra 

intelligence):  

1. To embody a work in progress.  Applying Xi is basically about that.  

2. To make explicit that it takes time and effort and does not always work out as intended or 

hoped for.  Being an XIP is not a free ride to success.  

3. To illustrate that XIPs very often have multiple fields of interest and that they are naturally 

inclined to search for ways to connect these various fields into a new discipline, as a reflection of 

how they try to connect this knowledge in their own minds and bodies.  

4. To offer a couple of maps that someone may recognize as practical sketches for certain kinds of 

terrain that are familiar because of earlier ventures into new territory.  

5. To create a structure in these chapters on the third Practice that allows both for a conceptual 

perspective of, and a practical identification with the subject, to obtain maximal effectiveness.  

 

Marylou Kelly Streznewski in “Gifted Grown Ups”:  If, while you work toward a more satisfying job, you 

are stuck in an employment situation that is not sufficiently challenging, there are other ways to enrich 

your life.  Look around at society’s problems and volunteer to help solve them.  Some gifted adults have 



discovered new careers that way.  Pursuing the work you truly love on your own time is another option.  

Remember: Your job is what you do for money, and it can be taken away from you; your career is what 

you give to yourself by doing what you truly love, and no one can take that away.  If you love music, 

theater, gardening, solving mathematical problems, or making maps, you can study and increase your 

skill on your own time.   

 

Developing what comes naturally allows you to meet your need of stimulation, challenge and then, yes, 

accomplishment –completion.  Then moving on to a new creation utilizing the talents you have 

developed and take yourself even further.   

 

An Experience  

I thoroughly enjoy teaching in a workshop setting or hands on classroom setting.  It is important to me 

to provide a learning experience for those that I share with.  Speaking in front of people and thinking on 

my feet comes easily for me.  However, I know that the more I study a subject area – acupressure or 

personal development – the more ideas, concepts I have in my storage system to call on the appropriate 

bit of information at just the right time to best help someone.  Also, it gives me the foundation then to 

connect and develop new concepts, ideas, methods achieved by leaping, inspiration, and intuition.  The 

focus is to have the pieces to the puzzle available so I can facilitate the completion of the picture for that 

specific individual.  I also, think faster then I speak.  Thus communicating the concepts can be a 

challenge.  I have to learn to slow down and actually organize the creative process I am experiencing.  To 

help me do this and to increase my ability to enunciate the ideas, I participate in Toastmasters.   I find as 

I am presenting new ideas and streams of thoughts emerge and it is important for me to capture this 

line of thinking to expand.  I practice capturing by taking / making notes for presentations, copying what 

I put on the white board and recording my presentations.  I want to hone my abilities just like an athlete 

or musician and master my abilities with the intention of continual growth.   

 

The Quest 

1)  Steve Pavlina in “Personal Development for Smart People” talks about Growth Blitzing – set a specific 

growth target; decide to make a small improvement.  Here are some of his suggestions for growth 

targets.   

Write a fresh list of goals for every area of your life. 

Set aside at least one hour to work on your single most important project. Refuse to do anything else 

until the time has elapsed.  

Name something you’ve always wanted to do that you could accomplish in less than a day if you were 

totally committed; then go out and do it.   



Identify an opportunity that you know is worthwhile but that you’ve been afraid to pursue, and go for it 

anyway.   

Make an advance commitment to a specific course of action that makes facing one of your fears 

unavoidable.   

Identify a recent setback you’ve experienced, and devise a creative plan to work around it.   

Brainstorm a list of 20 new ideas you can use to improve your life.  

 

2)  Develop the attitude of study (not the practice of cramming information to pass a test).  Study as a 

means to focus attention intensely and engage in an effort of mastery.   Mastery involves patience, 

persistence, consistency, thoroughness, finishing, reflection & contemplation, planning, perfecting, and 

attention.     

Choose something you want to do, learn, or develop.  Identify the steps to master the objective.  Apply 

each aspect of master through deliberate study.  Put it in writing below:  

____________________________________________________________________________________ 

____________________________________________________________________________________ 

____________________________________________________________________________________ 

____________________________________________________________________________________ 

____________________________________________________________________________________ 

____________________________________________________________________________________ 

____________________________________________________________________________________ 

____________________________________________________________________________________ 

 

3) What comes most naturally to you? _____________________________________________________ 

In what way would you like to develop it further? ____________________________________________ 

_____________________________________________________________________________________ 

What can you do daily for 15 minutes to implement the development? ___________________________ 

_____________________________________________________________________________________ 

_____________________________________________________________________________________ 



It takes 30 days to develop a habit and 30 days for it to become natural.  

Keep a record of your improvement for 60 days and then identify the 

next level of mastery and begin again.    
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Chapter 9 Too Much, Not Enough 

Creating balance as a Multi-Talented Individual 
 

The Data   

We have the drive of our passion, our delight in exploring the world.  We have interests galore and 

gushing emotions.  We have responsibilities we take seriously.  We have intense compassion to care for 

others.  We have limited time and physical reserve.  We want to do it all and perfectly.  We crash and 

burn.  We stress.  We hide.  Where is the balance?   

 

Mary-Elaine Jacobsen in “The Gifted Adult”:  ‘Learning to balance the multifaceted personality of the 

gifted personality is true genius.  We will need to develop our own ways of doing it, since each Everyday 

Genius has a slightly different package of gifts.  Think of your resources as the scales of justice.  To do 

justice to the potential we have been given, we must consistently evaluate our relative state of balance.  

At times we may want one side of the scales to rise, and at other times we may want them even.  Too 

much on either side of the scales is an invitation to imbalance, and too much imbalance brings despair.  

Remember, we can always move our gifts from one side of the scales to the other and balance as we see 

fit. ‘ 

Mary-Elaine Jacobsen in “The Gifted Adult” goes on with specific suggestions on Mastering Intensity, 

Mastering Complexity, and Mastering Drive.  Such as:  Protect your biological and psychological 

sensitivities.  Manage your allocation of energy like a shrewd banker.  Monitor and adjust your 

stimulation load wisely.  Discipline yourself to find satisfaction in routine and necessary mundane tasks; 

think of them as supportive time-outs for your more creative work.  Find like-minded others.  Indulge 

your multiple interests while still becoming an expert in a particular domain.  Start every day with a 

creative view of the big picture.  Enjoy the process of growing and gaining new skills and insights.  Never 

discount the value and power of your guiding inner spirit.  Do not expect others to share or even 

understand your high standards.  Find a variety of ways to experience time.  Honor your need for 

independence.  Balance work and play, and learn how to accept that step-by-step process of excellence.  

 

Steve Pavlina in “Personal Development for Smart People” discusses the balance of Truth, Power, Love 

through Authority, Courage, and Oneness which congeals in Intelligence.  Steve’s focus is: What does it 

mean for us to grow as conscious human beings, and how do we intelligently guide that process.?   

  

Linda and Richard Eyre in “Lifebalance”:  “Lifebalance means the art of balancing such finite things as 

our time, our energy, and our thought among the seemingly infinite needs of our work, our families, and 

our personal interests and obligations….  Lifebalance also means the balance of our attitudes and 



approaches to life between the structured and the spontaneous, between the fixed schedules and 

flexibility.    And finally, it implies balancing and achievements with relationships, things with people, 

“getting” with “being.”    Lifebalance involves doing something about our priorities and asking ourselves 

some hard questions about what is really important to us and about whether we are living our lives 

accordingly.” 

 

An Experience  

My priorities for balance have changed throughout the years.   

As an adolescent – friends and fitting in were at the top of the list and studies, believe it or not (I did 

tone down the performance to fit in).  In college it was studies – it is critical for me to get my monies 

worth when I commit.  

In college, it was also fairly typical to experience new experiences.  My guiding formation, however, 

provided parameters where I did not experiment to the degree many did in the 70’s.  I was conservative 

and preferred to be out of control within my control and not using substances to enhance the “freedom 

or creative” experience.   

My initial career choices were related to being able to cover my basic expenses and adventure, such as; 

choosing to work on a dude ranch as a cook versus taking a permanent employment offer with Amoco 

Oil.   

Then came married life – my career and education were still at the forefront – and I pursued 3 additional 

degrees.  My balancing act changed dramatically with children.  They became my priority.  I maintained 

a variety of interests and career options, because that was me.  I immersed myself in raising the 

children, their needs (as gifted) and opportunities (a wonderful excuse to discover and explore things 

through young eyes).  At times there was aching inside because of the strong drive to meet my needs.  

This created an intense emotional roller coaster.  Balance was imperative for the different aspects of me 

and the family (immediate and at large).  

 Now the focus is on my expression of my passion and driving force.  This allows me to connect my 

varied experiences.  There is still a balancing act with personal, family, household, and career 

responsibilities.  There is the feeling of frustration at times when “life” interferes with intense focus of 

the moment.  

 Balance must come in to play so that rejuvenation and growth for each aspect of myself –mental, 

physical, spiritual, emotional, creative, connectivity, integrity, and contribution – flows and melds.  

Perfection and harmony are transient.  There are moments, but the dynamics of the inner and outer 

environment shift the balance needs for homeostasis.   

 

The Quest  



By Steve Pavlina in “Personal Development by Smart People:  

Self-Assessment 

Assign a numerical rating to each area of your life using a simple 1-10 scale.  A 1 means you’re definitely 

not getting what you want in this area of your life; a 10 means you’re  absolutely experiencing what you 

desire.   

Area of your Life        Your Rating (1-10) 

Habits & daily routine      ______________ 

Career & work       ______________ 

Money & finances      ______________ 

Health & fitness       ______________ 

Mental development & education    ______________ 

Social life & relationships     ______________ 

Home & family       ______________ 

Emotions       ______________ 

Character & Integrity      ______________ 

Life purpose & contribution     ______________ 

Spiritual development      ______________ 

Your answers should provide a nice snapshot of how you’re doing.  ….. 

Now I want you to look at those same numbers from a different perspective.  Take every rating that isn’t 

a 9 or 10, cross it out, and replace it with a 1.  So now each of them must be a 1, 9, or 10.  …… 

A 6, 7, or 8 is the answer you give when you don’t have what you want, but you aren’t ready to face up 

to it yet.   ….  A 7 is really saying… ‘This isn’t what I want, but I’m not sure I can do better, so I’ll pretend 

it’s good enough.  It could be worse.’  However, the truth is that if you aren’t experiencing what you 

want, you’re already in the worst possible situation.  ……  A 7 represents you are on the wrong path and 

leading to a dead end. ………..  Now look back at each area of your life and ask:  What do I truly want?  

What is my dream, my grand vision?  What is the deep desire I’ve been longing for, the one I hesitate to 

admit because I don’t think I can have it?  What path do I most want to experience?    

 

Stress Coping Skills Test 



The Importance of Balance! 

Stress is inevitable.  How do you manage it?  Take a few minutes to identify your constructive and/or 

destructive methods of coping with stress.   

 Follow the instructions for each item below.  When you have completed all items, total your 

points.   

 

+ _____ 1.  Give yourself 10 points if you feel you have supportive family around you.  

+ _____ 2.  Give yourself 10 points if you actively pursue a hobby.  

+ _____ 3.  Give yourself 10 points if you belong to a social or activity group in which you participate 

more than once a month.   

+ _____ 4. Give yourself 15 points if you are within 10 pounds of your “ideal” body weight, considering 

your height and bone structure.  

+ _____ 5.  Give yourself 15 points if you practice some form of “deep relaxation” at least five times a 

week.  Deep relaxation includes meditation, progressive muscle relaxation, imagery, and yoga.   

+ _____ 6.  Give yourself 5 points for each time you exercise for 30 minutes or longer during an average 

week.   

+ _____ 7.  Give yourself 5 points for each nutritionally balanced and wholesome meal you eat during an 

average day.  A nutritionally balanced meal is low in fat and high in vegetables, fruits, and whole-grain 

products.   

+ _____ 8.  Give yourself 5 points if you do something you really enjoy and which is “just for you” during 

an average week.   

+ _____ 9.  Give yourself 10 points if you have a place in your home to which you can go to relax or be 

by yourself.  

+ _____ 10.  Give yourself 10 points if you practice time management techniques daily. 

- _____ 11.  Subtract 10 points for each pack of cigarettes you smoke during an average day.  

- _____ 12.  Subtract 5 points for each evening during an average week that you consume a form of 

medication or chemical substance, including alcohol, to help you sleep.  

- _____ 13.  Subtract 10 points for each day during an average week that you consume a form of 

medication or chemical substance, including alcohol, to reduce anxiety or just to calm down.  

- _____ 14.  Subtract 5 points for each evening during an average week that you bring work home – 

work meant to be done at your place of employment.   



= _____ 15.  Calculate your total score.  A “perfect” score is 115.  If you scored in the 50-60 range, you 

probably have adequate coping skills for most common stress.  However, keep in mind that the higher 

your score, the greater your ability to cope with stress effective, healthy manner.   

 

 

Desire Gap Analysis 

Identifying the Gap between What you Really Want and How You Spend Your Time 

Step 1:  List in column one all the things you want to happen in your life.  Include all aspects of your life, 

not just work goals.  List everything from career options to gardening, activities with children to trips.  

Make sure the things you list represent what you want – not what you should want, or what others 

want.   

Step 2:  In the second column next to each item on your list, write a number from 1 to 10 to describe 

how important this item is to you.  The rating 1 says this item is very important to you.  A rating 10 

represents that this item is not very important.  Rate all items on your list.  Be realistic.  Not everything 

deserves a rating of 1 or 2.  It is okay for some things on your list to earn a 9 or 10.   

Step 3:  In the next column, write a number from 1-10 that represents the level of effort you are 

currently putting toward making this desire happen.  The rating of 1 indicates that you are putting a lot 

of effort toward achieving this goal.  A rating of 10 represents that you are putting no effort toward this 

item.  Rate each item on your list.   

Step 4:  Now, in the last column, subtract your importance rating (column 2) from your effort rating 

(column 3) to see where you have the largest gap between your desires and the effort you are putting 

forth to make your desires a reality.  The items with the largest numerical gap represent the areas in our 

life where you are most out of sync with your desires.  While there is less discord with the items that 

have a lower numerical gap, these items can be your “low –hanging fruit” – they may be easy to achieve 

with a small amount of effort.  So before you discard and ignore these desires, try tackling one of them 

now, to give you a sense of accomplishment.  This boost will give you the courage to go after the more 

challenging desires on your list.   

Occasionally, you may come up with a negative number.  This is not bad.  It simply means you are 

putting more effort behind achieving a desire on your list than that desire may require.  For instance, 

you may be interested in taking piano lessons.  It is not high on your desire list, but it is something that 

you think would be fun to do.  You call around to all of the piano teachers in your area.  You attend 

piano recitals.  You talk to other adults who are learning to play piano.  As some point, you have to go 

for it!  Selecting a piano teacher and getting started may not be as difficult as you are making it.   

 

 



Desires 
(1) 
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(2) 

Effort 
(3) 
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(3-2) 

 
 

   

 
 

   

 
 

   

 
 

   

 
 

   

 
 

   

 
 

   

 
 

   

 
 

   

 
 

   

 
 

   

 
 

   

 
 

   

 
 

   

 
 

   

 
 

   

 
 

   

 
 

   

 
 

   

 
 

   

 
 

   

 
 

   

 



Chapter 10 So Much to Give 

Contributions of Multi-Talented Individuals 
 

The Data  

With our sensitivity to the world around us and our intense response to injustice and human suffering, 

we want to solve the problems.  Or we see the connections between very diverse fields and concepts 

and know that those connections have significant applications.  We see the big picture and can fill the 

missing pieces to the puzzle.  We have so much to give.  Our contributions matter.   

 

Marylou Kelly Streznewski in “Gifted Grown Ups”: ‘… In attempting to dramatize the value of our gifted 

citizens, other writers have described the works of art not created, the human problems not solved, the 

inventions never developed.  Consider the following scenario: He or she is out there somewhere—the 

person who will put together all the pieces of the puzzle and give us, finally, the insight that will 

synthesize our knowledge into a definitive cure for AIDS.  It would be comforting to think that he or she 

is moving through one of the ideal school programs scattered around the country, or working happily for 

an open and innovative employer, with that lifesaving idea ticking away.  But what if he is working in a 

stifling environment where odd suggestions are punished, possibly by dismissal?  What if the key is 

kicking around loose in the racing brain of a restless tenth-grade girl who has just been told by  her 

threatened biology teacher to stop asking such strange questions and stick to the lesson for the day?      

By encouraging the gifted people in our world, we benefit the rest of society………… psychologist 

Abraham Maslow put it bluntly: “We have come to the point in biological history where we are not 

responsible for our own evolution.”’ 

 

Mary-Elaine Jacobsen in “Gifted Adult”: ‘By adding the evolutionary aspect to current concepts of 

intelligence, we further define a new horizon for the Everyday Geniuses who are especially equipped to 

respond to the call of a twenty-first-century renaissance.  When the spiral of evolution is added to the 

ability formula, people of high potential are able to stand away from feelings of guilt, selfishness, 

grandiosity, and inhibition.  They learn to support themselves—and what they believe about what they 

can accomplish gradually shifts from “possibly” to “probably,” and later to “naturally” – as they learn 

that special gifts are not about being superior.  Rather, they are charged with a duty to develop their 

talents in ways that contribute to collective evolution.’  

“…..Everyday Geniuses are an invaluable natural resource because of their differences—because they 

have inspired vision, the capacity to turn their dreams into reality, and the audacity to chase after them.   

… For the Everyday Genius, being fully alive entails two distinct but inseparable missions: first, being free 

to be oneself, and second, being dedicated to the betterment of others’ lives.’ 

An Experience  



The frustration and self-doubt have been constant companions as I aim to make a contribution.  Systems 

can have strong barriers against change.  Change represents the unknown and that creates fear.  

Systems have protocols and hierarchies that are resistant to change.  The need to have control and 

power by those in authority can be the main obstacle to the acceptance of a new idea.  And yet 

somehow, I have made a difference.   

I started and organized The Whole Life Network Health Fair – with representation from alternative and 

allopathic medicine.  The fair ran for 17 years.  Yes it evolved through the years.  It provided opportunity 

for people to connect and find answers for health.  

I developed the program and was on the team that started the local Cub Scout Day Camp that ran for 

two days each summer and affected 100+ boys each year.   

 I brought the group together and lead in the development of the Academy of Healing Arts, which taught 

students in massage and the community in alternative healing modalities for 7 years.  

I facilitated through program development a local Residential Child Care Facility becoming a Residential 

Treatment Center.   

I have counseled individuals on a one-one basis for pain management, goal setting & achievement, 

career development, disability adjustment, life adjustment, and assisted with figuring out “How To” in 

various life issues.   

I am not a super-hero or a celebrity.  I am making a contribution that makes a difference.   

 

The Quest  

Now it is your turn.  What contributions have you made to date?   

_____________________________________________________________________________________ 

_____________________________________________________________________________________ 

_____________________________________________________________________________________ 

_____________________________________________________________________________________ 

What contributions would you like to make? 

_____________________________________________________________________________________ 

_____________________________________________________________________________________ 

_____________________________________________________________________________________ 

_____________________________________________________________________________________ 



 

“Is Your Genius at Work? “ by Dick Richards 

The key is naming your Genius – this is your core process of how you utilize your talents for your 

purpose.   

Brainstorm words:  You are looking for at least two words.  The first one must be a gerund, a word that 

ends with ‘ing’ and indicates action and the second a noun.   

Step 1: List as many words as you can that end 

in ‘ing’ and describe activities that you enjoy.  

_______________________________________ 

_______________________________________ 

_______________________________________ 

_______________________________________ 

_______________________________________ 

_______________________________________ 

_______________________________________ 

_______________________________________ 

_______________________________________ 

_______________________________________ 

_______________________________________ 

_______________________________________ 

_______________________________________ 

_______________________________________ 

_______________________________________ 

_______________________________________ 

_______________________________________ 

Step 2: List as many nouns as you can that 

describe what you naturally create around you.  

What do you “bring to the party”? 

_______________________________________ 

_______________________________________ 

_______________________________________ 

_______________________________________ 

_______________________________________ 

_______________________________________ 

_______________________________________ 

_______________________________________ 

_______________________________________ 

_______________________________________ 

_______________________________________ 

_______________________________________ 

_______________________________________ 

_______________________________________ 

_______________________________________ 

_______________________________________ 



 

Step 3:  Select one word from each of the two lists above that attracts you the most.  Write the words in 

the blanks below. 

Choose a word from Step 1 _________________________ 

Choose a word from Step 2 _________________________ 

Step 4:  Say it aloud.  Using the two words that you choose in Step 3, say aloud, “My genius is 

__________________   ___________________________.” 

As you say the words, notice how you feel.  Trust your own feelings to sense the rightness or wrongness 

of the words as a name for your genius.   

Examples:  Engaging the Heart, Digging Deeper, Pursuing Understanding, Taking Care, Straightening Up, 

Finding the Positive, Making it Work, Feeling Deeply, Searching for Clues, Generating Warmth, Charting 

the Course, Building the Platform, Exploring Pathways, Finding Jewels.   

“Your purpose is a specific external expression of your genius.  It infuses your activities in the world and 

is not solely within yourself or for yourself.  Your genius is your gift to the world, and your purpose is a 

specific, unique, and tangible way in which the gift is given.  …..  Philosopher Sam Keen wrote of a 

spiritual calling that involves four elements: a gift, a delight, a need, and a discipline.  The gift is your 

genius.  The delight is your genius at work in a way that brings you joy.  The need that only you can fulfill 

helps you identify your purpose.  And the discipline is developing yourself in whatever ways are required 

in order to bring your genius to fulfill your purpose.” 

 

What is Your Purpose: 

Answer the following questions to get clues about your purpose – for the expression of your genius: 

In the world immediately around me,  

Wouldn’t it be great if: _______________________________________________________________ 

__________________________________________________________________________________ 

And wouldn’t it be great if ____________________________________________________________ 

For the people who are served by my work (customers, clients, etc.) 

Wouldn’t it be great if: _______________________________________________________________ 

__________________________________________________________________________________ 

And wouldn’t it be great if ____________________________________________________________ 



This exercise will help you catalogue needs that you perceive and insights about how to meet those 

needs.   

What my immediate work environment needs is _____________________________________________ 

And my insight about how to meet that need is ______________________________________________ 

What my profession or field needs is _______________________________________________________ 

And my insight about how to meet that need is ______________________________________________ 

What my clients (or customers) need is _____________________________________________________ 

And my insight about how to meet that need is ______________________________________________ 

What my community needs is ____________________________________________________________ 

And my insight about how to meet that need is ______________________________________________ 

What our nation needs is ________________________________________________________________ 

And my insight about how to meet that need is ______________________________________________ 

What the world needs is _________________________________________________________________ 

And my insight about how to meet that need is ______________________________________________ 

What our nation needs is ________________________________________________________________ 

And my insight about how to meet that need is ______________________________________________ 

What the world needs is _________________________________________________________________ 

And my insight about how to meet that need is ______________________________________________ 

What do the two sets of questions suggest about your Purpose? ________________________________ 

_____________________________________________________________________________________ 

_____________________________________________________________________________________ 

_____________________________________________________________________________________ 

 

 

 



Chapter 11 Different but Not Alone 

Connecting with Other Multi-Talented Individuals 
 

The Data  

We know fitting in has always been a challenge.  It is so much fun to interact with someone that 

understands you and relates to the intensity and stimulus of a variety of topics. It is a great experience 

to be at a place and time where you are not on your guard to say the wrong thing or “too” much.   To be 

able to easily relate to another and connect provides solace and yet effusion of energy.  Yes we are 

human, and connecting with like minds is part of life.   

 

Marylou Kelly Streznewski in “Gifted Grown Ups”  ‘If you are a bright person, you should know that 

intensity in feelings and in relationships is, for you, the norm.  Along with your quick mind, you have a 

greater capacity for communication and feeling; it needs to be acknowledged and provided for without 

apology.  There are others who function on similar levels.  The work of locating them is worthwhile, but 

be prepared to find them in both odd and familiar places. 

If you have not already done so, set about to assemble around yourself a small circle of supportive 

people.  ……  Seeking out compatible persons by locating places and activities which attract people who 

like to learn is probably a present you should give yourself.  Following your own recreational interests 

while keeping a lookout for those “sparkly eyes” is another strategy you might want to try.  You could 

even begin by contacting Mensa, a national organization for gifted adults.  They can locate members in 

your area.  ………………. Be on alert for “others.” Of whatever age or station, who will appear in your life; 

you can both give and receive validation and support.  Most of all, do not hesitate to savor the special 

joy of sharing knowledge and feelings with such a one, whether your encounter lasts a moment or a 

lifetime. ‘ 

 

Mary-Elaine Jacobsen in “The Gifted Adult”:  ‘Find like-minded others with whom you do not need to 

hold back or pretend and who enjoy your sense of humor. This will help you to balance out the real-

world times when you must temper your intensity in order to get the job done.’ 

 

Susan Daniels & Michael M Pichowski editors of “Living with Intensity”:  ‘Most gifted adults have 

repeatedly felt misunderstood by others.  Furthermore, they have often found themselves on a lifelong 

quest to understand themselves, while longing to find kindred spirits with whom they might share life’s 

journey in meaningful ways.  Some gifted individuals seem to sail through life on untroubled waters, 

fully enjoying the opportunities available to them, while others battle inner storms and strong seas that 

seem to batter them from all sides (Fiedler, 1999). 



 

What are your loves, interests, passions?  Where are there others with similar focus?  How can you 

connect?  Understand yourself so that you recognize the like minds as you cross each other’s paths.   

 

An Experience  

In elementary and junior high school making friends, as I recall, was fairly easy.  My home was always 

open to bring friends to no matter where we were located.  My father was a sergeant/warrant officer, 

which means, he was a leader and in that role he “fathered” his charges.  The military factor created an 

environment where you made friends quickly to settle in where you were at, at the time.  

 It was high school in a small Midwestern town with a seaming prejudice against the military that I 

experienced my first conscious pain staking not fitting in and difficulties with friends.  You add to that I 

was advanced in science and math and those classes were dominated by boys.  Strong experiences of 

rejection hit me and colored my world.  Yet at the same time, being more extrovert then introvert, I was 

involved in a variety of activities and connecting with others within my different interests (which, yes, 

did include boys).  I moved to a bigger town with a much larger high school and interests and 

extroversion held strong.  I connected in different classes and activities.   

Now you have to understand that with the background of a military dependent, making friends quickly 

involved a free exchange of limited intimacy, but protection of the self was strong.  Constantly leaving 

can be painful.  Thus reliance on self was strongly developed.   

The open home policy provided a gathering place for the end of high school and summers during college 

and helped me be connected.  College was a whirlwind for growing up and so many opportunities to 

connect with like minds academically and in extracurricular activities.   

Then the real world experience began – the work world was totally different.  First job out of college I 

was let go during “probationary” period because I did not fit in – doing too much, too fast, too well.  

Next I had an opportunity to settle into a larger corporation for exactly those same characteristics, but 

not in an area of interest.  It was not a question of being able to do the job, but of being able to hold my 

interest and make a contribution.   

Next were the adventures of pursuing further studies and settling into a relationship.  Blending two 

different circles and types of friends became a challenge.  Connecting happened but soul satisfying 

relationships were few.  The cycle of the personal relationship (rocky) and children effected connections.   

The cycles through my career that I have dealt with are:  challenges and mediocrity; being respected and 

being seen as a threat; excelling and dumbing down.  Each point in the cycle was a factor in making 

connections.   

Deliberate effort is necessary to connect throughout life cycles.  I sought out individuals with similar 

interests and learned one person or group could not meet all my needs.  I have also gained an increased 



contentment in being alone and not experiencing loneliness.  At this phase in my life, I accept it is about 

me versus totally giving to others.  The connections with like-minded individuals factor in the age, the 

maturity, the current focus and interests.  I continue to reach out to different individuals as they relate 

to my different interests and talents. I gain and give in the interchange, to stimulate and to soothe with 

like-minded connections.   

 

The Quest 

Let’s start the process simply.  In the left hand column list your talents, interests, passions and delights.  

Leave 3-4 lines between each.   Now in the right had column beside each talent list 3-4 places you can 

find people that will share that talent or interest.   

 

TALENTS     | WHERE 

_______________________________________|_____________________________________________ 

_______________________________________|_____________________________________________ 

_______________________________________|_____________________________________________ 

_______________________________________|_____________________________________________ 

_______________________________________|_____________________________________________ 

_______________________________________|_____________________________________________ 

_______________________________________|_____________________________________________ 

_______________________________________|_____________________________________________ 

_______________________________________|_____________________________________________ 

_______________________________________|_____________________________________________ 

_______________________________________|_____________________________________________ 

_______________________________________|_____________________________________________ 

Now let’s take a talent or interest and draw a mind map.  In the center of a blank page draw a circle (or a 

square or squiggly amoeba shape).  Write or use a symbol to represent a single talent or interest.      

     ___________ 

   Orchestra |                       |           a cappella group 



     |    music        | 

     ___________ 

 

Then out from the center draw symbols-words of sub categories for that interest.  Now for each sub 

category, draw out from it, places to connect with other like minds.   

Two different means to a common end – Where to meet like minds.   

Think about your experience with each exercise – learn more about yourself and your options.   

 

Now develop a plan for making a connection.  Take a connection from a sub category and put it on the 

right sided of a blank page – like a local theater group.  Ask what  would have to happen just before that 

and place it on a line coming from the semi-circle around the connections.   

         Tryouts  | 

           | Involved in 

        Board Meeting  | a local  

           | theater group 

          Attend  | 

Continue the process working toward the left – what has to happen for you to be at tryouts or the board 

meeting or in attendance?   

Work backwards to the left, until you reach a point - of what can you do today?   

Next transfer what you can do today to your calendar and take that next small step.   

 

Make the effort, make the connections, and experience the wow factor.   

 

             

 

 

 



Chapter 12 Then there is Everybody Else 

Connecting with the Community around for Multi-Talented Individuals 
 

The Data  

We live among many and interact on a daily basis.  It is beneficial to communicate well to connect within 

our communities.  We can easily be misunderstood and misunderstand.  We need to have an awareness 

of our own characteristics and use our verbal acuity to facilitate communication.  Listening, 

assertiveness, management of our intensity, complexity, and drive are tools that we can use to make the 

connections with our neighbors and our colleagues.   

 

Mary-Elaine Jacobsen in “The Gifted Adult”: 

‘Everyday Geniuses are prone to heartache until we learn to balance our excitability, emotional 

openness, capacity for deep concern, and sense of responsibility.  We must adhere to a balanced 

regimen of monitoring other people’s demands and curb our own eagerness to become overly 

empathetic.  Being open and vulnerable is one of the most valuable assets of Everyday Genius, but it too 

must be managed for our own protection. ‘ 

‘We must always bear in mind that our three primary differences—Intensity, Complexity, and Drive—are 

forces central to our personalities and shape everything we think and do.  As we have seen, we must 

learn to be prudent with our expressions, managing them to be respectful to ourselves and others.  

Management of ICD traits is paramount in relationships of all kinds and perhaps the most difficult 

balancing act of all.  We are different, situations differ, and the makeup of each relationship is unique.  

The fine line of relationship success exists between being true to ourselves and simultaneously being 

true to those around us, and we must wisely shift the weight of our expressions, here and there to keep 

things from toppling over. ‘ 

‘A Balance Plan for Mastering Intensity in Everyday Genius Relationships 

o Avoid assuming automation roles based on second-guessing what others want from 

you. …. 

o Avoid limiting your interactions to giving advice….. 

o Don’t expect everyone else to go at your pace.  Use your conversational skills and verbal 

agility appropriately. …… respect the differences and needs of others and never punish 

them because they don’t get it. …… 

o If you are very excitable, be mindful of how your high energy and enthusiasm can 

overwhelm others. 



o Learn the difference between being spontaneous and impulsive…… 

A Balance Plan for Mastering Complexity in Everyday Genius Relationships 

o Build a broad support network.  Gifted adults need many types of friendships…….. 

o Let people see all sides of your personality, and share the responsibility for continued 

enjoyment in relationships. ….. 

o Others may not share your powerful inner drive for self-growth.  Allow them their own 

agenda. …. 

o Everything original and new is not better.  Learn to keep the best of tradition and blend 

it with novelty.  

A Balance Plan for Mastering Drive in Everyday Genius Relationships 

o Hold on to your desire for the ideal, but never confuse the ideals of perfection with the 

demand that others behave perfectly.  

o Perseverance is one of your best attributes, but there is an art to knowing when to let 

go. … 

o Use systems and organization for your benefit; do not let it govern your life or others. …. 

o Never underestimate the value of collaboration and teamwork. ………’ 

 

Steve Pavlina in “Personal Development for Smart People”: 

‘Human relationships are a tremendous source of learning and growth.  Our greatest rewards in life 

originate there, as do our most challenging problems.  Relationships can be complicated and confusing 

at times, but as you’ll soon learn, the principles of truth, love, and power bring an elegant simplicity to 

the picture, helping us build conscious, loving connections……….. 

One of the best things you can do to attract new people into your life is to focus on your own creative 

self-expression.  By expressing yourself authentically, you draw others to you, making it easier to form 

compatible new relationships.’ 

 

Knowing ourselves, utilizing our abilities, and respecting others are basic for communicating with others.  

Recognize the differences and acknowledge them to facilitate effective communication.  The strength of 

a community can accomplish much.  Be part of that community.   

 



 

An Experience  

How I relate to the community vacillates with what connection I am making and the roller coaster of 

emotions.  I many times in various groups become a default leader.  It is very important to me to lead by 

including others in the group process.  I want to facilitate the group in meeting their goals and purpose 

and have everyone participate.  However, I have a low tolerance for stagnation.  I want the group to 

make decisions and act.   

Other times I purposely choose to sit and listen in a group.  I keep very quiet and try not to voice an 

opinion or perspective (not always successful).  To help me be able to do this I will take notes to keep 

my focus and keep me busy.  Other times I will do other things with my hands (crocheting, doodling, 

making things) so that I am splitting my focus and minimize my spontaneous responses.   

I avoid groups and events that create overstimulation or aggravation because of my personal 

perspectives, or are not within my interests.  I do end up in social settings that test my patience.  The 

settings are part of the circle of friends and family that I want to connect with.  However, I must contain 

my exuberance, fast pace, intellectual randomness, excitability so as not to overwhelm or not seem 

relevant.  This takes energy to contain myself.  It also, means I need to balance with an outlet to let go.   

Working as part of team to accomplish different things from volunteer activities, personal goals, 

exploration, or work is something I enjoy.  I do need to know what hat I am wearing in each situation.  I 

choose my role and my interactions to benefit the group and yet be me.   

Connecting to the world is a need, a desire, a benefit, an adventure and a means for expression.  I 

connect with friends, family, co-workers, colleagues, and community members locally and around the 

world – in person and virtually, to be all that I can be and contribute to the next steps of our evolution.   

 

The Quest  

Here is a Communication Style Inventory and some exercises for you to begin to explore where you are 

(at) currently and how you perceive others.  This inventory is a Survey taken from The Platinum Rule 

by Tony Alessandra, Ph.D., & Michael J. O’Connor Ph.D. New York, New York, Warner Brooks 1996 

 

COMMUNICATIONS STYLE INVENTORY 
This is an informal survey, designed to determine how you usually act in everyday related 
situations. The idea is to get a clear description of how you see yourself.  On the answer sheet, circle 
A or B in each pair of statements below, which shows the one that MOST, describes you. 
 
1. A) I’m usually open to getting to know people personally and establishing relationships with 
them. 



   B) I’m not usually open to getting to know people personally and establishing relationships with 
them. 
2. A) I usually react slowly and deliberately. 
     B) I usually react quickly and spontaneously. 
 
3. A) I’m usually guarded about other people’s use of my time. 
     B) I’m usually open to other people’s use of my time. 
 
4. A) I usually introduce myself at social gatherings. 
    B) I usually wait for others to introduce themselves to me at social gatherings. 
 
5. A) I usually focus my conversations on the interests of the people involved, even if that means 
straying from the business or subject at hand. 
    B) I usually focus my conversations on the tasks, issues, business, or subject at hand. 
 
6. A) I’m usually not assertive, and I can be patient with a slow pace. 
    B) I’m usually assertive, and at times I can be impatient with a slow pace. 
 
7. A) I usually make decisions based on facts or evidence. 
    B) I usually make decisions based on feelings, experiences or relationships. 
 
8. A) I usually contribute frequently to group conversations. 
    B) I usually contribute infrequently to group conversations. 
 
9. A) I usually prefer to work with and through others, providing support when possible. 
    B) I usually prefer to work independently or dictate the conditions in terms of how others are 
involved. 
 
10. A) I usually ask questions or speak tentatively and indirectly. 
       B) I usually make empathic statements or directly expressed opinions. 
 
11. A) I usually focus primarily on ideas, concepts, or results. 
       B) I usually focus primarily on persons, interactions, and feelings. 
 
12. A) I usually use gestures, facial expression, and voice intonations to emphasize points. 
       B) I usually do not use gestures, facial expressions, and voice intonations to emphasize points 
 
13. A) I usually accept others’ points of view (ideas, feelings, and concerns). 
       B) I usually don’t accept others’ points of view (ideas, feelings, and concerns) 
 
14. A) I usually respond to risk and change in a cautious or predictable manner. 
       B) I usually respond to risk and change in dynamic or unpredictable manner. 
 
15. A) I usually prefer to keep personal feelings and thoughts private, sharing only when I wish to 
do to. 
       B) I usually find it natural and easy to share and discuss my feelings with others. 
 
16. A) I usually seek out new or different experiences and situations. 
       B) I usually choose known or similar situations and relationships. 
 



17. A) I’m usually responsive to others’ agendas, interests, and concerns. 
       B) I’m usually directed toward my own agendas, interests and concerns. 
 
18. A) I usually respond to conflict slowly and indirectly. 
       B) I usually respond to conflict quickly and directly. 
 
 
ANSWER SHEET 
 
O   G   D   I 
1A   1B   2B   2A 
3B   3A   4A   4B 
5A   5B   6B   6A 
7B  7A   8A   8B 
9A   9B   10B   10A 
11B   11A   12A   12B 
13A   13B   14B   14A 
15B  15A   16A   16B 
17A   17B   18B   18A 
 
TOTALS _____   _____   _____   _____ 
 
Total the numbers of items circled in each column and write it on the spaces above.  Now, compare 
the “O” column with the “G” column and circle the letter that has the highest total. 

O or G 
 
Then compare the “D” column with the “I” column and circle the letter that has the highest total. 

D or I 
 
So What’s the Verdict???? 
If you circled the G and D, you tend toward being a Controller/Director. 
 
If you circled the O and D, you show many qualities of a Promoter/Socializer. 
 
If you circled the O and I, you’re predominantly a Supporter/Relater. 
If you circled the G and I, you have lots of Analyzer/Thinker characteristics. 
 
SUPPORTER/RELATER 
• Harmonizer 
• Values acceptance and stability in circumstances 
• Slow with big decisions; dislikes change 
• Builds networks of friends to help do work 
• Good listener; timid about voicing contrary opinions; concerned for others’ feelings 
• Easy-going; likes slow, steady pace 
• Friendly & sensitive; no person in unlovable 
• Relationship Oriented 
 
ANALYZER/THINKER 
• Assessor 
• Values accuracy in details & being right 



• Plans thoroughly before deciding to act 
• Prefers to work alone 
• Introverted; quick to think and slow to speak; closed about personal matters 
• Highly organized; even plans spontaneity! 
• Cautious, logical, thrifty approach 
• Thoughtful; no problem is too big to ponder 
• Idea Oriented 
 
PROMOTER/SOCIALIZER 
• Entertainer 
• Values enjoyment and helping others with the same 
• Full of ideas and impulsive in trying them 
• Wants to work to be fun for everyone 
• Talkative and open about self; asks others’ opinions; loves to brainstorm 
• Flexible; easily bored with routine 
• Intuitive, creative, spontaneous, flamboyant approach 
• Optimist; nothing is beyond hope 
• Celebration Oriented 
 
CONTROLLER/DIRECTOR 
• Commander 
• Values getting the job done 
• Decisive risk taker 
• Good at delegating work to others 
• Not shy but private about personal matters; comes on strong in conversation 
• Likes to be where the action is 
• Take charge, enterprising, competitive, efficient approach 
• Fearless; no obstacle is too big to tackle 
• Results Oriented 
 
 
COMMUNICATION STYLES EXERCISE 
Identify the communication style of each person described below. Simply use a letter S 
(Supporter/Relator); C (Controller/Director); P (Promoter/Socializer); A (Analyzer/Thinker). 
 
1. _____George can quickly tell what’s going on in any situation and is not afraid to speak out about 
what should be done. He doesn’t follow the latest fad, but wears clothes that are practical. When 
you first meet George, you notice he is friendly. Later you realize he hasn’t told you much about his 
personal life. You go out to lunch with George. He orders steak medium rare, but the meat is served 
nearly raw. George shouts for the waiter, and complains loudly. The waiter apologizes and takes the 
steak back to be cooked longer, but George doesn’t want to wait. He demands to see the manager 
and tells her in the future he’ll eat elsewhere. You both grab a lunch at a drive-through and are back 
at the office in time for George’s next meeting. 
 
 
2. _____Dave is really a nice guy. He’s open and always willing to listen. On his desk are lots of photos 
with family and friends, many of them taken at Disneyland, the “happiest place on earth.” Dave 
usually dresses in soft, warm colors, and hates to wear a coat and tie. You go out to lunch with Dave 
and he orders steak, well done. When he cuts into it, however, it’s overdone and tough. He doesn’t 
say a thing to you, and continues to eat. The waiter comes by and asks, “How is your steak?” Dave 



hesitantly replies he’s sorry to say he likes his steak a little more tender. “Would you like me to take 
it back?” Dave answers, “Only if it’s not too much trouble.” 
 
 
3. _____Jean is a rather complicated person. She cares a lot about what others think of her, but she is 
sometimes callous about the feelings of others. So she’s both sensitive and insensitive. It can be 
confusing! There is no confusion about one thing-Jean is an excellent planner. She gathers all the 
data and can foresee potential problems. She researches ways to avoid them, at little cost to the 
company. At her desk, Jean displays her college diploma, framed, and a list of company policies. You 
go out to lunch with Jean, who orders steak medium well. It’s a shade too pink for her, so she 
requests the waiter to have the chef cook it for exactly 2 and a half minutes more.  
 
 
4. _____Caroline is a popular person with a big ego. She gets into many circumstances where she is 
the one to confront problems, because she knows how she thinks and feels about many issues. 
Caroline speaks her mind, but doesn’t like to alienate others in the process. So she tries to make 
them feel good, about themselves and her. Caroline has a large closet full of clothes with lots of 
color, texture and bold designs. At her desk is a blown-up photo of her and the company president 
having fun at last year’s Christmas party. You go out to lunch with Caroline and the steak is not 
cooked to her liking at all. She calls the waiter over immediately and asks for another plate. She 
quickly decided to try something else. “Bring me the sword fish special instead!” 
 

 

 

             

              

 

 

 

 

 

 

 

 

 

 



Chapter 13 Patterns Galore 

Connecting the Dots of What We See and Can Do as Multi-Talented Individuals 
 

The Data  

Patterns exist through nature and life.  The dots are connected showing that all is connected.  There is a 

big energy pattern which demonstrates many of the laws of nature; (such as,) for every action there is 

an equal and opposite reaction.  Seeing those patterns, having an awareness of the different 

connections is one of our talents.  Applying that knowledge and perspective gives us the opportunity to 

make significant contributions – examples exist throughout the ages – DE Vinci, Einstein, Edison, Ford, 

and so forth.  There is the impact of seeing the “big picture” on local levels and in everyday lives, also.  

So with your eyes (inner and outer) wide open to the patterns around you share how you see and make 

the dots connect.   

 

Willem Kuipers in “Enjoying the Gift of Being Uncommon”: 

‘The Effective XIP, A Work in Progress 

Effectiveness is not static, but a permanent balancing of needs for personal development and needs for 

practical results of one’s efforts, a balancing of input and output.   

The personal development of an XIP is a dynamic process both quantitatively through acquired 

experience and qualitatively through changes in Xidentity.  Consider for example the effects of Xinasty, 

extra receptiveness (Xr) and development of autonomy, or the balance between task-orientation and 

empathy (Xt and Xe).   

Personal efforts and results may change dynamically too.  Just think of :  

 Development of new interdisciplinary fields; 

 Creation of new bodies of knowledge; 

 Shifts of personal interest.  

Similarly the workplace environment may change considerably through a change of management, 

reorganizations, mergers, or national changes.  

I have often compared XIPs to a precision instrument – made for special often complicated tasks, but 

delicate by nature.  

XIPs need careful tuning and proper maintenance to keep them in perfect condition.  It is definitely 

worthwhile to do so, from the point of view of both the XIP and of their environment. 



The three Practices are meant as practical tools to facilitate this process of balanced progression in 

becoming more effective.  

Yes, XIPs can make a difference!’ 

 

Mary-Elaine Jacobsen in “The Gifted Adult”: 

‘At this stage of our development we know who we are, why we are different, and why we are intended 

to deliver our exceptional gifts in the service of something greater than ego, broader than individual 

accomplishment, and deeper than external approval.  Liberation and responsibility are inseparable.  

Everything changes when we accept that we can propel ourselves forward with full force only if we 

move from the very core of our being. …. 

… Instead, it is through a series of Evolutionary Moment turnabout events and awakenings that 

exemplars of liberated Everyday Genius follow a deeper and sometimes inexplicable impulse that 

magnetizes them toward their true destiny.  In real-world time the process may appear as a single 

moment.  In actuality, it is a series of seemingly unrelated events over years that don’t coalesce until the 

purpose becomes plain.  This is the point at which Everyday Geniuses have enough dots to connect to 

see a meaningful picture of their life’s work.   

… There is much to be done.  We all know that the destructive individuals of the world have a way of 

finding each other, organizing, and building a forceful assembly that at times has had the power to 

destroy us all.  The similar but opposite opportunity has been handed to us as Everyday Geniuses.  

Despite our need for autonomy and our preference to work alone, we are faced with the urgent need to 

gather our constructive forces together.  The inner sense of responsibility that comes with giftedness 

urges each of us to create the Next Network—an alliance of Everyday Geniuses who have liberated their 

gifts from the ego to become the community of world servers. 

We have no choice but to build a future that will be more than just a faster, more technical, and more 

dangerous version of today.  And because we hear the evolutionary call, we must answer, make our way 

toward each other, and together give progress a forward and humanistic push with all of our collective 

might.’ 

 

An Experience  

As I walk into a situation, I listen and I observe.  The goal or problem is spelled out or identified.  I begin 

to gather the ideas from within the current environment and from the people involved.  My brain lights 

up and synapses start sparking – I am pulling from past experiences, a knowledge base, and the 

possibilities – I am connecting the dots.  I leap forward toward the vision that has formed and identify 

different routes to take to reach the destination.  Don’t bother me at the moment I am getting it down 

or listening closely, because I do not know if I can repeat what I am describing.   



This is a fairly common occurrence.   I went to training for program director for Cub Scout Day Camps.  

The basic concepts were presented on how to organize and develop programming.  I quickly grasped the 

scheduling formula and designed the necessary program for the activities and numbers of participants 

outlined.  We were then grouped together in our home team groups and I expanded the concepts to 

meet our projected needs using our resources and designed a two day program for 12 activities with up 

to 120 Cub Scout participants that integrated advancement requirements.   

Or in a nursing home, the requirement was to have monthly staffings for those transitioning home from 

the rehabilitation unit, quarterly reviews of each long term resident, and development of a stimulation 

program for long term residents.  Each contributed to the quality of care and meeting personal needs.  

This involved in house and community based resource / service coordination.  It took looking at the big 

picture and connecting the dots to successfully and effectively provide the coordination and 

collaboration.  It also, required an awareness of the needs, current resources, and developing new 

resources or services to meet the needs that were not being met; the creation of new connections.   

 

The Quest  

Define a situation – a problem – an environment – a goal – an objective……..  in detail: 

_____________________________________________________________________________________ 

_____________________________________________________________________________________ 

_____________________________________________________________________________________ 

_____________________________________________________________________________________ 

_____________________________________________________________________________________ 

_____________________________________________________________________________________ 

_____________________________________________________________________________________ 

_____________________________________________________________________________________ 

 

1) List as many ideas that come to mind for the above situation.  Do not screen any thought out, no 

matter how unconnected or ludicrous – brain storm away………. 

____________________________________

____________________________________

____________________________________ 

____________________________________

____________________________________

____________________________________ 



____________________________________

____________________________________

____________________________________ 

____________________________________

____________________________________

____________________________________ 

____________________________________

____________________________________

____________________________________ 

____________________________________

____________________________________

____________________________________ 

____________________________________

____________________________________

____________________________________ 

____________________________________

____________________________________

____________________________________ 

____________________________________

____________________________________

____________________________________ 

____________________________________

____________________________________

____________________________________ 

____________________________________

____________________________________

____________________________________ 

____________________________________

____________________________________

____________________________________ 

____________________________________

____________________________________

____________________________________ 

____________________________________

____________________________________

____________________________________ 

 

2) Take the core situation or one of the ideas you generated and create a mind map.  Put the idea 

in the center of the page – by words or symbol and then draw out ideas from the center around 

the core and then spokes from each idea – again verbally or with pictures/symbols.   

 

??________ 

 

?? _________ 

 

        ??__________ 

   

 

 

Core Idea 



3) Now make a list of resources – books, people, organizations, agencies, places, tools…  that can 

contribute to the big picture – the vision.   

_____________________________________          _______________________________________ 

_____________________________________          _______________________________________ 

_____________________________________          _______________________________________ 

_____________________________________          _______________________________________ 

_____________________________________          _______________________________________ 

_____________________________________          _______________________________________ 

_____________________________________          _______________________________________ 

_____________________________________          _______________________________________ 

_____________________________________          _______________________________________ 

_____________________________________          _______________________________________ 

_____________________________________          _______________________________________ 

_____________________________________          _______________________________________ 

_____________________________________          _______________________________________ 

_____________________________________          _______________________________________ 

 

Utilize your vast multi-talents to connect the dots of the various patterns you see in the world 

around you.  Create the connections; it is part of your gift of expression and your contribution.  

Experience the joy of being you!  
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 Creates opportunities for personal development of multi-talented individuals. 
 Figures out “How To” express high abilities to fulfill drive and passion. 
 Discovers and develops characteristics, talents, weaknesses, and needs to enjoy life and make a 

contribution. 
 Provides strategies for how to live life as a multi-talented individual 

How? 

 Provide resources, discussions, exercises on the website for your perusal and use on your own 
time. 

 No-cost teleclasses addressing the dilemma of being gifted 
 Workshops (live and virtual) to explore in a step by step fashion the discovery and development 

of interests, talents, and potential 
 Retreats to immerse yourself in self-discovery and start the next steps on your journey of 

expression and contribution of your many talents. 
 Individual consultations to open the doors of opportunity 
 Presentations and keynotes to create a spark for enthusiastic expression of being gifted 

Her publications include:  

Discovering the Intensity of Brilliance: A Mandala Journey 

A Myriad of Ideas:  Personal Development of a Multi-talented Individual 

2011 Teleclass Series:  Understanding, Overcoming, Developing, Expressing, and Connecting 



You can learn more by visiting her on the web at: 

  www.howtoinlife.com 

  www.facebook.com/howtoinlife 

  www.linkedin.com/in/edithjohnston  

  http://twitter.com/#!/educguess   
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